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AGREEMENT

This Agreenent is made and entered into this July 1, 2004,
by and between the Illinois Departnment of Central
Managenment Services on behal f of all agencies, boards and
comm ssi ons subject to Executive Order #6 (1973) and after
July 1, 1984, the Illinois Public Labor Relations Act (P.A
83-1012), hereinafter referred to as "Enployer”, and the
I1linois Federation of Public Enployees, Local 4408,

AFT/ AFL-CI O, hereinafter referred to as "I FPE", on behal f
of the enployees in the collective bargaining unit
described in Article | of this Agreenent.

PURPOSE

Wereas, |FPE was certified by the Ofice of Collective
Bargaining, State of Illinois, on June 22, 1977, in Case
No

RC-29-OCB as the excl usive bar gai ni ng representative for
t he purpose of bargaining for the enpl oyees; and

Whereas, it is the intent and purpose of the Enployer and

| FPE to set forth the accords between them for the term
thereof, of the rates of pay, the hours of work, and the
other terns and conditions of enploynent to be observed by
t he enpl oyees covered and the parties in order to establish
har noni ous relations and to provide equitable treatnent of
t he covered enpl oyees;

Therefore, the follow ng Agreenent is entered into.

ARTI CLE |
RECOGNI TI ON
Section 1. Recognition
The Enpl oyer recognizes the Illinois Federation of Public

Enpl oyees, Local 4408, AFT/AFL-CIO hereinafter referred to
as "I FPE" as the sole and excl usive bargaining
representative for enployees in classifications listed in
Appendi x A as nmay be anended fromtine to tine in
accordance with the provisions of this Agreement and the
Rul es and Regul ations of the Illinois State Labor Rel ations
Boar d.

Section 2. Successor ( asses

The parties agree that if a new classification is a
successor title, or replacenent title, to a classification



covered by this Agreenent, with no substantial change in
duties, the parties shall stipulate to the inclusion of
such classification in Appendix A of this Agreenent.

Section 3. New Cl assifications

The Enpl oyer agrees to neet and discuss with | FPE the

i nclusion or exclusion of any and all newly instituted job
classifications which nay be described within the scope of
RC-29-OCB as fol | ows:

A statew de para-professional protective and regul atory
unit including all para-professional occupants of
positions involving the protection of people and
property involved in inspection and regul atory
functions. These para-professionals are involved in
interpreting State rules, regulations and | aws and
enforcing them agai nst nenbers of the public.

Where the parties agree to include a new classification,
they shall so stipulate before the Illinois State Labor
Rel ati ons Board.

The Enpl oyer shall notify |IFPE of such new job
classifications prior to the subm ssion of said
classifications to the Cvil Service Comm ssion.

Section 4. Changes in Existing C assifications

The Enpl oyer shall notify | FPE of any changes in bargaining
unit job classifications at | east twenty-one (21) days
prior to the submssion to the Cvil Service Conmm ssion.

If there is a substantial change in the cl ass
specifications the inpact of such shall be the subject of
negoti ati ons between the parties, subject to request of the
|FPE. |If the parties are unable to agree as to the
appropriate pay grade, Section 5 of this Article shall

apply.
Section 5. Pay

The Enpl oyer agrees to negotiate with IFPE as to the
appropriate pay grade to be assigned to job classifications
determined to be included in the RC-29-0CB bargaining unit.
| f no agreenent is reached between the parties, |FPE shal
be allowed to file a grievance in accordance with Article X
of this Agreenent. The grievance shall be filed at Step 4
of the grievance procedure.

The arbitrator shall determ ne the reasonabl eness of the
proposed salary grade in relationship to:

a) The job content and responsibilities attached
thereto in conparison with the job content and



responsibilities of other position classifications
in the classification series and in the bargaining
unit;

b) Like positions with simlar job content and
responsibilities wwthin the | abor market generally;

The pay grade originally assigned by the Enployer
shall remain in effect pending the arbitrator's
deci si on.

Section 6. Integrity of the Bargaining unit

a)

b)

The Enpl oyer recognizes the integrity of this bargaining
unit and agrees that it wll not propose or take any
action for the primary purpose of eroding it. Subject
to the provisions of this Agreenent, the Enployer wll
conti nue to endeavor to assign bargaining unit work to
bar gai ni ng unit enpl oyees. The hiring of tenporary or
ener gency enpl oyees to suppl enent bargai ning unit

enpl oyees' work on a tenporary basis or provisional

enpl oyees appoi nted under Personnel Rule 302. 150 shal

not be considered erosion of the bargaining unit.

Emer gency, tenporary and provisional appointnents shal
be nade in accordance with Section 8b (8); 8b (9) and 8b
(10) of the Personnel Code.

In the event that a back to back enmergency, tenporary,
or provisional appointnment, or a conbination of

appoi ntnents, is operationally necessary, IFPE will be
provided with the rationale for such back to back

appoi ntnent. The provision of rationale to |FPE wl | be
made in a tinely fashion.

ARTI CLE 1|

DEFI NI TI ONS

"Director" refers to the Director of the Illinois
Department of Central Managenment Servi ces.

"Enpl oyer" refers to the Director of the Illinois
Departnent of Central Managenent Services, agency heads
or their representatives collectively or singly, as the
context may require.

"Enpl oyee" refers to a person enployed in the job
classifications covered by this Agreenment, excluding
tenporary, enmergency, per diem confidential, manageri al
or supervisory enpl oyees.



4. "Probationary enpl oyee" refers to an enployee in a
probationary period as currently adm ni stered under the
Per sonnel Rul es; provided, however, that such
probati onary enpl oyee shall have no right to grieve
di sci plinary actions including discharges.

5. "Day" refers to workday when used in increnments of 15 or
| ess.
6. "IFPE" refers to the Illinois Federation of Public

Enpl oyees, Local 4408, AFT/AFL-ClI O

ARTI CLE 111

MANAGEMENT RI GHTS

It is understood and agreed by the parties that the

Enpl oyer possesses the sole right to operate its agencies
So as to carry out the statutory mandate and goal s assi gned
to the agencies and that all managenent rights repose in

t he Enpl oyer. Except as nodified or amended by this
Agreenment, managenent rights include but are not limted

t o:

1. The right to utilize personnel, nmethods and neans in the
nost appropriate and efficient manner possible;

2. The right to manage and direct the enployees of the
vari ous agenci es;

3. The right to transfer, assign or retain enployees in
positions within the agency;

4. The right to suspend, discharge or take other
appropriate disciplinary action agai nst enpl oyees for
j ust cause;

5. The right to determ ne the size and conposition of the
work force and to | ayoff enpl oyees as provided in
Article XIV of this Agreenent;

6. The right to determ ne the m ssion of the agency and the
met hods and neans necessary to fulfill that m ssion
including the contracting out for or the transfer,
alteration, curtailnment or discontinuance of any goals
or services.



ARTI CLE |V

NON- DI SCRI M NATI ON

Section 1. Pr ohi bi ti on

Nei t her the Enployer nor |FPE shall discrimnate agai nst
any enpl oyee on the basis of race, color, religion,

national origin, sex, sexual orientation, creed, nental and
or physical disability, political affiliation age or other
non nmerit factors.

Section 2. Enployer's Responsibility

The Enpl oyer shall not discrimnate against, interfere
with, restrain or coerce enployees because of their |awf ul
activities on behalf of | FPE or because of their exercise
of any rights granted by this Agreenent or by the Illinois
Labor Rel ations Act (P.A 83-1012).

Section 3. | FPE Responsibility

| FPE shall not restrain or coerce enployees in the exercise
of rights guaranteed by this Agreenent or by the Illinois
Public Labor Rel ations act (P.A 83-1012).

Section 4. |FPE Solicitation

Nei ther I FPE or its nenbers shall solicit nenbership during
an enpl oyee's schedul ed work tine.

Section 5. FEqual Enploynent - Affirmative Action

The parties agree that both have a | egal and noral
obligation to conply with federal and state Equal
Enpl oyment and Affirmative Action Laws.

ARTI CLE V

DUES DEDUCTI ONS

Section 1. Deducti ons

The Enpl oyer agrees to deduct | FPE nenbership fees and
assessnments upon recei pt of an appropriate witten

aut hori zation in accordance with the | aw and procedures of
the Conptroller. \When an enpl oyee transfers from one
agency to anot her he/she shall be retained on dues
deductions w thout the necessity of resubmtting additional
aut hori zation cards, unless such action would be in
violation of any State | aw.



Section 2. Fair Share Agreenent

Pursuant to Section 3(g) of the Illinois Public Labor

Rel ations Act effective July 1, 1984, the parties agree
that effective July 1, 1984, if the IFPE RC-29 unit has a
maj ority of union nenbers, as verified by the Conptroller's
O fice through the cal cul ati on of enpl oyees maki ng dues
deductions or other nutually agreed upon nethod of
verification, non-union nenbers in the unit shall be
required to pay their proportionate share of the costs of
the collective bargai ning process, contract adm nistration,
and/or pursuing matters affecting wages, hours and ot her
condi tions of enploynent, but not to exceed the anobunt of
dues uniformy required to nmenbers. Such proportionate
share, once certified by the exclusive bargai ni ng agent,
shal | be deducted fromthe enpl oyee's paycheck. Such fair
share provision shall remain in effect for the duration of
t he Labor Agreenent or until it can be denonstrated to the
Enpl oyer that fewer than a majority of the enployees are
uni on nenbers.

If the | FPE RC-29 unit does not have a majority of

enpl oyees as uni on nenbers, the exclusive bargaining agent
may request an election of the bargaining unit enpl oyees to
determ ne whether or not a fair share provision shall be
applied to non-union nmenbers. Such election shall be
conducted by the Illinois State Departnent of Labor, or
sonme other neutral third party upon which the parties can
mutual |y agree. Such election shall be conducted by
security mail ballot and any costs associated with the
process shall be assuned by the exclusive representative.
If it is determ ned, by the normal and standardi zed
bal | oti ng and el ection procedures established by the third
party that a majority of bargaining unit enpl oyees who vote
favor the fair share provision, such fair share provision
subject to the sane conditions |isted above, shall be

i npl emented on the pay period follow ng the certification
of election results, and shall remain in effect for the
duration of the Labor Agreenent. |If the majority of

enpl oyees in the bargaining unit who vote do not favor the
fair share provision, such provision shall not be

i npl emented and the exclusive representative is precluded
fromrequesting another election within one year of the
certification of election results. [If at any tinme during
t he Agreenent the exclusive bargaining representative,

t hrough certification of the Conptroller's O fice or other
mut ual |y agreed upon nethod of verification, can show that
a majority of the bargaining unit enployees are union
menbers, the fair share provision shall be inplenented
during the pay period follow ng such certification and
shall remain in effect for the duration of the Agreenent or
until it can be denonstrated to the Enpl oyer that a
majority of the enployees in the bargaining unit are not
uni on nenbers.



Section 3. Rem tt ance

The Enpl oyer agrees to remt deductions made pursuant to
Section 1 and Section 2 of this Article pronptly to | FPE at
t he address designated in witing to the Conptroller by

| FPE.

Section 4. | ndemni fi cati on

| FPE shall indemify and hold the Enpl oyer harm ess agai nst
any claim demand, suit or liability arising from any
action taken by the Enployer in conplying with this
Article.

ARTI CLE VI
SENI ORI TY
Section 1. Definition
Seniority shall, for the purposes stated in this Agreenent,

consi st of an enployee's | ength of continuous service with
al | agencies, boards or comm ssions under the jurisdiction
of the Governor since her/his nost recent date of hire with
t he Enpl oyer

For purposes of bidding for pronotion, shift assignnent,
days of f and vacation scheduling, seniority shall be
defined as an enployee's | ength of continuous service
within the bargaining unit and within the enpl oying agency.

Enmpl oyees who have accrued continuous service in another
merit systemin the state service or who have accrued
continuous service in state service not covered by any
merit system and who have been transferred to an agency
subject to the Personnel Code, shall be given such credit
for said service as shall be determ ned by the Director or
required by | aw

Ties in seniority dates shall be broken at the tinme the
enpl oyees conpl ete the probationary period. The procedure
to break the tie shall be negotiated in an agency | evel
suppl enment al agreenent subject to the approval of the
Department of Central Managenent Services. |[|f an agency
has no tie breaking procedure for certified enployees, the
parties shall negotiate the inplenentation of atie
breaki ng procedure. After the negotiated procedure is

i npl emented, the affected enpl oyees and | FPE wi || be
present during the tie breaking procedure. Current tie
breaki ng procedures will remain in effect until an agreed
to procedure is inplenented.



Section 2. | nformati on

The Enpl oyer shall provide IFPE with seniority dates for
all bargaining unit enployees within 30 days of the
effective date of this Agreenent. An enployee who w shes
to challenge his/her seniority date nmust do so within 15
days of the IFPE s receipt of seniority dates by filing a
grievance at Step 1 of the grievance procedure.

Section 3. Term nation

Seniority shall be term nated when an enpl oyee:

A. voluntary resigns, provided that he/she is not
reenpl oyed within four (4) cal endar days;

B. is discharged, provided that should the enpl oyee be
returned as a result of an appeal, his/her seniority
shal | be reinstated;

C. fails to report to work upon recall as provided in
Article XV,

D. is laid off for a period of two (2) years.

ARTI CLE VI |

HOURS COF WORK

Section 1. Limtation

This Article shall not be construed as a guarantee or
limtation on the nunber of hours per day or days per week.

Section 2. Definition

The workweek is defined as a regularly reoccurring period
of 168 hours consisting of 7 consecutive 24-hour periods.
An enpl oyee's normal wor kweek shall consist of not nore
than 40 hours. Wrk schedules currently providing a nornal
wor kweek of 37 1/2 hours shall not be increased. The
normal wor kweek shall consist of 5 consecutive days of work
foll owed by 2 consecutive days off, except in those
agenci es havi ng conti nuous and/ or seasonal operations or
where rotating schedul es exist.

Section 3. Wrk Schedul es

The parties shall reduce to witing what current scheduling
practices prevail with respect to the starting and quitting
times, days off, shifts or rotations thereof. Thereafter,
where changes in permanent schedul es affecting bargaining
unit enpl oyees are nade by the Enpl oyer, the Enpl oyer shal



notify the I FPE and upon tinely request, negotiate with it
concerni ng such changes. The Enpl oyer will provide at

| east 10 cal endar days notice prior to the effective date.
Di sput es over such changes shall be subject to the
contractual grievance procedure. The Enpl oyer reserves the
right to inplenment such schedul e changes pendi ng resol ution
of any grievance.

The Enpl oyer reserves the right to nake tenporary or
seasonal work schedul e changes w t hout negotiation. Those
changes may be inplemented with a mninumfive (5) day
notice to | FPE and the enpl oyee.

Annual bid for shift assignment shall be subject to Article
XXI'll, Section 1, E.

Section 4. Rest Peri od

Enpl oyees with a fixed worksite shall be entitled to a non-
cunmul ative 15-mnute paid rest period at approxi mately

m dway during both the first and second half of the

wor kday. Enpl oyees with a non-fixed worksite shall be
entitled to a paid rest period not to exceed 15 m nutes
during both the first and second half of the workday where
current practice so provides. Such rest periods shall be
grant ed except during operational energencies.

Enpl oyees schedul ed to work a workweek of four consecutive
wor kdays of relatively equal |ength shall receive two rest
periods consisting of 20 m nutes each.

Section 5. Meal Peri od

The Enpl oyer agrees to grant a neal period of not |ess than
30 but not nore than 60 consecutive mnutes to enpl oyees
with a fixed worksite approximately m dway during the

wor kday. The Enpl oyer shall grant a neal period of not

| ess than 30 but not nore than 60 consecutive mnutes to
enpl oyees with a non-fixed worksite approximately mdway in
t he workday where current practice so provides. However,
this shall not preclude work schedul es which provide for a
paid neal period. Those enployees who receive an unpaid
meal period, and are required to work at their work
assignnments and are not relieved for such neal periods,
shal | have such time treated as hours worked for the

pur pose of conputing overtime. Such neal periods as
defined above shall be granted except in the case of an
operational enmergency. Unless the specific job assignnent
requires it, an enployee shall not be required to eat with
clients and/or patients.



Section 6. Travel Tine

Travel time, as required by the Enployer, is considered
work tinme if the travel is between work sites during the
regul ar workday. Tinme spent in traveling from an

enpl oyee's residence to and/or froma work site is not
considered work tinme except in those instances where the
enpl oyee is required by the Enployer to travel in excess of
twenty (20) mles one way, as neasured fromthe enpl oyee's
of ficial headquarters in which case the mles in excess of
twenty (20) wll be considered work tinme. In those
situations where an enpl oyee's official headquarters is

hi s/ her residence, regardl ess of agency practices in

exi stence at the tinme of the signing of this Agreenent, the
time spent in travel which will be considered work tine
wi Il be subject to |local |evel negotiations.

Section 7. Scheduling of Overtine

Subj ect to operational necessities, the Enployer shal

offer overtine to enployees by seniority within the job
classification that normally perfornms the work within the
work | ocation where the overtime is required, fromthe nost
seni or enployee to the | east senior enployee. Were no
vol unteers are available for overtine, the Enployer shal
assign the overtine in reverse seniority order fromthe

| east senior to the nost senior. Each tinme such mandatory
overtinme is required, the Enployer shall begin with the
seniority point |ast used at the beginning rotation.
Refusal to accept voluntary overtinme shall cause that

enpl oyee's nane to be placed at the end of the respective
rotation |ist.

Section 8. 4-Day Wrkweek

When in the judgnment of the affected agencies, efficiency
and econony can best be served by doing so, the agency nay
institute a workweek of four consecutive workdays of
relative equal length on selected operations. |FPE wll be
notified and have the opportunity to di scuss such change.
Overtine shall be paid in accordance with Article | X
Section |I. Any sick | eave, vacation, personal |eave,
hol i days or other tinme taken off shall be earned or

accunul ated on the basis of the normal 7 1/2 to 8 hour

wor kday.

Section 9. Fl exi bl e Schedul es

An Agency's flex-time positions shall be divided as
equitably as possible. Agency wll notify |IFPE of those
enpl oyees on Flex-time schedules. Were nore enpl oyees
request flex-tinme than positions avail able, the enployee
who denonstrates the greatest personal need shall have
preference. The scheduling of flex-tinme shall be by nutual

10



arrangenent between the enpl oyee and hi s/ her supervisor.
The Enpl oyer shall periodically review each flex-tine
schedul e to evaluate the greatest personal need. Flex-tine
schedul es nmay be term nated based on the operating needs of
t he Agency or when the original reason for Flex-tinme no

| onger exists. Agency shall notify | FPE of any Flex-tine
schedul e term nation, and if requested, shall discuss
reasons for termnation. Enployees authorized by the

Enmpl oyer to work a flex-time schedule shall annually re-
apply for the flex tinme schedul e.

Section 10. Late Arrival and Unaut hori zed Absence

The threshold between |ate arrival and unauthori zed absence
is one hour after the starting tine.

ARTI CLE VI I |

RATES OF PAY

Section 1. \Wage Schedul e

Such negotiated rates are set forth in Appendi x A and shal
becone the rates of pay applicable to such position
cl assifications.

Section 2. Step Increases

Enpl oyees who have not attained Step 8 shall receive a step
increase to the next step upon satisfactory conpletion of
twel ve (12) nonths of creditable service. Step increases
are referenced in Appendi x A

Section 3. WAge | ncrease

A. General Increase

1) Pursuant to the terns set forth in Article XX,
effective January 1, 2005, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 2.00% for enployees on the
standard pension fornmula and 2. 75% for enpl oyees
on the alternative pension formula, which rates
are set out in Schedule A

2) Effective July 1, 2005, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 2.00% which rates are set out in
Schedul e A

3) Pursuant to the terns set forth in Article XX,
effective January 1, 2006, the pay rates for al
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bargai ning unit classifications and steps shal
be increased by 3.00% for enployees on the
standard pension formula and 3. 75% for enpl oyees
on the alternative pension formula, which rates
are set out in Schedule A

4) FEffective July 1, 2006, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 3.00% which rates are set out in
Schedul e A

5) Effective January 1, 2007, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 1.00% which rates are set out in
Schedul e A

6) Effective July 1, 2007, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 3.00% which rates are set out in
Schedul e A

7) Effective January 1, 2008, the pay rates for al
bargai ning unit classifications and steps shal
be increased by 3.00% which rates are set out in
Schedul e A

B. Step 8

1) Ef fective January 1, 2001, a Step 8 shall be
established for each pay grade at a pay rate 1% hi gher
than the Step 7 rate in each pay grade.

2) Ef fective January 1, 2002, the Step 8 for each pay
grade shall be increased to a pay rate 1% hi gher than
the Step 7 rate in each pay grade.

3) Ef fective January 1, 2003, the Step 8 for each pay
grade shall be increased to a pay rate 1% hi gher than
the Step 7 rate in each pay grade.

4) Effective July 1, 2007, the Step 8 rate shall be
increased to a pay rate 1% hi gher.

Section 4. Inpact of New Titles on Sal aries

In the event that a title not currently in the RC 29
bargaining unit is added to this unit, the parties agree to
negoti ate the salary of the position being added and to
negoti ate over the inpact the salary of the new position
has on the salary of any simlar position in the bargaining
unit. It is understood that disputes over the Enployer's
pay grade placenent are not subject to the Gievance

Pr ocedur e.
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Section 5. Longevity |ncrease

Effective July 1, 1998, the Step 7 rate shall be increased
by $50.00 per nonth for those enpl oyees [non-sworn] who
attain fifteen (15) years of service and have three (3) or
nore years of creditable service on Step 7 in the sane pay
gr ade.

Effective July 1, 1998 enployees in the foll ow ng
cl assifications:

Arson Investigator | and 11
Comerce Conmi ssion Police Oficer | and |1
Police Oficer I, Il, and I11;

shal|l be placed in a longevity schedule receiving a salary
i ncrease of $50.00 per nonth upon reaching ten (10) years,

thirteen (13) years, fifteen (15) years, and seventeen (17)
years service in the sane classification series.

Effective July 1, 2003 enployees in the foll ow ng
cl assifications:

Arson Investigator | and 11
Comerce Conmi ssion Police Oficer | and |1
Police Oficer I, Il, and I11;

Shal|l be placed in a longevity schedule receiving a salary
i ncrease of $50.00 per nonth upon reaching ten (10) years,
thirteen (13) years, and fifteen (15) years service in the
sane classification series. Enployees shall be placed in a
| ongevity schedul e receiving a salary increase of $75.00
per nmont h upon reaching seventeen (17) years service in the
sanme classification series.

Section 6. Pay G ade Adjustnents

A Effective July 1, 2005, the classification Truck Wi ghing
I nspector shall be increased one (1) pay grade.

B. Effective July 1, 2006 the classifications Truck Wi ghing
I nspector and Liquor Control Special Agents | shall be
I ncreased one pay grade.

C. Effective July 1, 2007 the classifications Licensing
I nvestigators I, Il, IIl and IV shall be increased one
pay grade.

Section 7. Pay Adjustnent

Ef fective July 1, 2004, positions whose job descriptions
requi re the use of sign | anguage, or which require the
enpl oyee to be bilingual, or which requires the enpl oyee to

13



use Braille shall receive $100.00 per nmonth in addition to
the rates of pay set forth in this Agreenment.

Section 8. Direct Deposit

Effective July 1, 2004, all newy hired enpl oyees shall be
required to utilize direct deposit of paychecks. Al

enpl oyees currently utilizing direct deposit shall continue
to receive paychecks via direct deposit.

ARTI CLE I X

PREM UM PAY

Section 1. Overtine

A. Enpl oyees who are authorized and do work in excess of
their normal work week, or the normal work day on any
one schedul ed period as defined in Article VII, Section
2 of this Agreenment, shall be paid at the rate of one
and one half time the enployee's straight time hourly
rate for all hours worked outside of their normal work
hours. No overtime credit shall be earned unless
specifically authorized and/or directed by the Enployer.
Overtinme in less than fifteen (15) mnute increnents
shal | not accrue.

B. Overtine shall be paid in cash unless an enpl oyee
requests conpensatory tinme off, at the rate it was
earned either straight tine or at the applicable
overtinme rate. Such request shall be considered and
granted or denied at the discretion of the Enpl oyer.
The enpl oyee shall nake his/her choice known to the
Enpl oyer not |ater than the end of the work week in
whi ch the overtime was earned. |If such conpensatory
time request is granted, it shall be taken within the
Fiscal Year it was earned at a tine convenient to the
enpl oyee and consistent with the operating needs of the
Agency. However, accrued conpensatory tinme not
schedul ed or taken by the end of the fiscal year shal
be liquidated and paid in cash at the rate in effect at
the tinme of the |iquidation.

Section 2. Holiday Pay

A)  An enployee who is required to work on either an
approved State holiday or the observed holiday may, at
t he enpl oyee's discretion, choose double tine cash in
lieu of having conpensatory tinme off at a future date,
except an enpl oyee who works on only Fourth of July,
Thanksgi ving Day or Christmas Day nay choose to receive
doubl e tine and one-half cash paynent in lieu of tine
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of f. For the purposes of overtine conputation, holidays
shall count as tinme worked, unless such holiday falls on
the enpl oyee's regularly schedul ed day off. Accunul at ed
hol i days nust be used within twelve (12) nonths fromthe
dat e ear ned.

An enpl oyee working two shifts on a holiday, approved or
actual, shall receive holiday conpensation for both
shifts.

Not w t hst andi ng t he above, supervi sors may grant

enpl oyee requests to use holiday tinme in smaller
increnments of one-half (Y2 hour after a m nimum use of
one (1) _hour.

B) Should any agency currently allow the accumul ati on of
hol i days, beyond twelve (12) nonths, those accunul ated
hol i days shall be liquidated in cash when the enpl oyee
| eaves state service. Paynent is subject to any
appl i cabl e taxes and payrol |l deductions.

The | anguage in Section B, is intended to address the

[ iquidation of holidays that have accunul ated beyond the
twelve (12) nonth period, and is not intended to allow for
the continuation of such accrual after July 1, 1997.

Section 3. Shift Differenti al

Enpl oyees shall be paid a shift differential of 50¢ per
hour in addition to their base salary rate for all hours
worked if their regular schedule for that day excl uding
overtinme provides that they are scheduled to work and they
work hal f or nore of such work hours before 7 a.m or after
3 p.m

Enpl oyees in positions have an indeterm nate work schedul e
are not eligible for shift differential.

Effective July 1, 2001, enployees shall be paid a shift
differential of 55 cents per hour in addition to their base
sal ary based on the above criteria.

Effective July 1, 2002, enployees shall be paid a shift
differential of 60 cents per hour in addition to their base
sal ary based on the above criteria.

Effective July 1, 2003, enployees shall be paid a shift
differential of 67 cents per hour in addition to their base
sal ary based on the above criteria.

Enpl oyees who currently receive a percentage shift
differential providing nore than the per hour based

i ndi cat ed above on the base rate of pay prior to the

ef fective date hereof shall have such percentage converted
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to the cents-per-hour equival ent rounded to the nearest
cent and shall continue to receive such higher cents-per-
hour rate.

Section 4. Call-Back

An enpl oyee call ed back to work by the Enpl oyer outside of
his regularly scheduled shift or on his/her schedul ed days
of f shall be conpensated at the appropriate straight tine
or overtime rate for a mninmumof two (2) hours of work.
Paynent shall be made pursuant to Section 1B of this
Article.

Section 5. Stand- by

An enpl oyee who is directed by the Enployer to be avail abl e
for work within one hour shall be entitled to stand-by pay,
and shall receive two hours straight tinme pay for any
period of stand-by of twelve hours or |ess, whether
required to work or not.

Section 6. Daylight Savings Tine

Enpl oyees wor ki ng during the shift when Daylight Savings
Time changes to Standard Tinme will receive the appropriate
rate of prem um pay for the extra hour worked. However,
when Standard Time changes to Daylight Savings Tine,

enpl oyees will be allowed to use accunul ated benefit tine,
excluding sick | eave, to cover the one (1) hour reduction
in work tine.

Section 7. Commercial Drivers License

| f any enployee is required to possess a CDL, the Enployer
shal | reinburse the enployee for the renewal costs of the
CDL associated with its issuance and application fee.

ARTI CLE X

GRI EVANCE PROCEDURE

Section 1. Definition

A. A grievance is defined as any dispute or difference
bet ween the Enpl oyer and | FPE or any enpl oyee or group
of enpl oyees covered by this Agreenent with respect to
the neaning, interpretation or application of this
Agreement or with respect to issues arising out of other
ci rcunst ances or conditions of enploynment within the
control of the Enployer
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B. Gievances may be processed by an enpl oyee as provi ded
herein, and by |IFPE on behalf of itself, on behalf of an
enpl oyee or on behalf of a group of enpl oyees but nust
set forth the nanes or classifications of such group of
enpl oyees on the grievance. The resolution of a group
grievance shall be nade applicable only to those
enpl oyees listed as grievants or only to enpl oyees in
t he aggrieved cl assifications.

C. Any grievance arising out of the interpretation and/or
application of a provision contained within this
Agreenent shall be heard pursuant to the procedures
est abl i shed herein.

Section 2. &ievance Steps

Step 1. Wthin five (5) days of the incident giving rise to
the grievance, or fromthe date the enpl oyee shal
have becone aware of the incident with the exercise
of reasonable diligence, the grievant shall file a
witten grievance with the first |ine supervisor
outside of the bargaining unit. Only one subject
matter shall be covered in any one grievance. The
gri evance shall contain a clear and concise
statenent of the facts giving rise to the
gri evance, the issue involved, the relief sought
and specific references to this Agreenent when
appropriate. Wthin 5 days of receipt of the

grievance, the first |line supervisor shall issue a
written decision and serve a copy on the grievant
and on | FPE.

Step 2. If dissatisfied with the Step 1 decision, the
grievant or | FPE may appeal to Step 2 within five
(5) days of receipt of the Step 1 decision or the
date such deci sion was due, whichever is earlier,
by filing a copy of the grievance with the
internmediate adm nistrator. Wthin five (5) days
of receipt of the grievance, the internedi ate
adm ni strator shall issue a witten decision and
serve a copy on the grievant and on | FPE

Step 3. If dissatisfied with the Step 2 decision, the
grievant or | FPE may appeal to Step 3 within five
(5) days of receipt of the Step 2 decision or the
date such decision was due, whichever is earliest,
by filing a copy of the grievance with the agency
head. The agency head, or his/her designee, shal
schedul e a neeting to discuss the grievance with
the grievant and IFPE in an attenpt to resolve the
gri evance unless the parties agree otherw se. Such
nmeeting shall be held within ten (10) days of
recei pt of the grievance. Wthin five (5) days
after such neeting, the agency head shall issue a
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witten decision and serve a copy on the grievant
and on IFPE. If no neeting is held, the Agency
Head or hi s/ her designee shall respond in witing
to the grievance within fifteen (15) days of
recei pt of the grievance.

Step 4. If dissatisfied with the Step 3 decision, or if no
decision is issued within the specified tinme limt,
| FPE may appeal to the Director by submtting a
witten notice of appeal with a copy of the
grievance attached within ten (10) days after
recei pt of the Step 3 decision or the date such
deci sion was due. Failure to file to Step 4 within
the prescribed tine limts, unless nutually agreed
ot herwi se, shall result in the grievance being
resol ved pursuant to the Step 3 decision. Wthin
ten (10) days of receipt of the Step 4 appeal the
Director, or his/her designee, the parties shal
schedule a neeting to attenpt to resolve the
grievance. |If the grievance is not resolved, the
| FPE shal |l have five (5) working days to request,
in witing, that the grievance be submtted to an
i ndependent arbitrator.

Arbitrator Selection:

If in accordance with the above procedure the grievance(s)
is appealed to arbitration, representatives of the Enployer
and | FPE shall select an arbitrator. [|f |IFPE has been
requested by the Enployer to select an arbitrator, and
fails to respond w thin(45) days, the grievance shall be
consi dered w t hdr awn.

Both parties agree to attenpt to arrive at a joint
stipulation of the facts and issues as outlined to be
submtted to the arbitrator. The Enpl oyer or |FPE shal
have the right to request the arbitrator to require the
presence of w tnesses and/or docunments. Each party shal
bear the expense of its own

W t nesses.

Questions of arbitrability shall first be decided by the
arbitrator. The arbitrator nust make a prelimnary
determ nation on the question of arbitrability. Once a
determ nation is made that the matter is arbitrable or if
such prelimnary determ nati on cannot be reasonably nade,
the arbitrator shall then proceed to determne the nerits
of the dispute.

The arbitrator shall only have authority to determ ne
conpliance or non-conpliance with the provisions of this
Agreenent and shall have no right to anmend, nodify,
nullify, ignore, add to, or subtract fromthe provisions of
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this Agreenent. He shall only consider and nmake a deci sion
with respect to the specific issues submtted, and shal
have no authority to make a deci sion on any other issue not
SO submtted to him

In the event the arbitrator finds a violation of the terns
of this Agreenent, he shall fashion an appropriate renedy.
The arbitrator shall be w thout power to nake a deci sion
contrary to or inconsistent with or nodifying or varying in
any way the application of aws and rules and regul ati ons
having the force and effect of law. The arbitrator shal
submt in witing his decision within thirty (30) cal endar
days follow ng close of the hearing or the subm ssion of
briefs by the parties, whichever is |later, unless the
parties agree to a witten extension thereof. The decision
shal | be based solely upon his interpretation of the
meani ng or application of the express ternms of this
Agreenment to the facts of the grievance presented. A

deci sion rendered consistent with the terns of this
Agreenent shall be final and binding.

The expenses and fees of the arbitrator and the cost of the
hearing room shall be paid by the losing party. In cases
of split decisions the arbitrator shall determ ne what
portion each party shall be billed for expenses and fees.

Nothing in this Article shall preclude the parties from
agreeing to the appointnent of a permanent arbitrator(s)
during the termof the Agreenent or to use the expedited
arbitration procedures of the American Arbitration
Associ ati on.

If either party desires a verbatimrecord of the

proceedi ngs, it may cause such a record to be nade,
providing it pays for the record and nmakes a copy avail abl e
W thout charge to the arbitrator. |If the other party
desires a copy it shall pay for the cost of its copy.

Section 3. Representation

Enpl oyees covered by this Agreenent shall be represented

only by IFPE. Such representation shall be permtted at

any and all steps of the procedure. |In any case where an
enpl oyee represents hinself/herself, the final |evel

t hrough which the grievance may be processed by the

enpl oyee shall be at Step 3.
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Section 4. Tinme Limts

A

Gievances may be withdrawn at any step of the procedure
w t hout prejudice. Gievances not appealed within the
designated tinme [imts shall be treated as w t hdrawn.
Failure of the Enployer to respond within the designated
time limts at any step of the grievance procedure shal
permt |IFPE, and where provided, the enployee, to
process the grievance to the next step within the
designated tine limts.

The time limts at any step nmay be extended by
agreenent of the parties involved at that step.

Gi evances concerni ng suspensions or |layoffs shall be
initiated at Step 3 of the grievance procedure.

Certain issues which by nature are not capable of Dbeing
settled at a prelimnary step of the grievance procedure
may by nutual agreenent be filed at the appropriate step
where the action giving rise to the grievance was
initiated.

Postmark dates are considered tinmely if that date is
within the tinefranmes defined by the provisions of this
Article.

Mut ual agreenent shall take place between the
appropriate | FPE representative and the proper the

Enpl oyer representative at the step where it is desired
toinitiate the grievance.

Section 5. Tinme Of

A

The grievant and/or an | FPE steward shall be permtted
reasonable time w thout |oss of pay during their nornmal
wor ki ng hours to process a grievance. No enpl oyee or

| FPE steward shall |eave his/her work to process a
grievance without first notifying and receiving

aut hori zation from hi s/ her supervisor, which

aut hori zation shall not unreasonably be w thheld. Such
| eave shall not interfere with the operating needs of

t he agency.

The Enpl oyer shall not be responsible for any travel or
subsi stence expenses incurred by grievants or |FPE
steward in the processing of grievances.

Wt nesses who have been subpoenaed and who are State
enpl oyees and whose testinony is pertinent to the
grievance presentation will be permtted reasonable tine
off without |oss of pay to attend grievance or
arbitration hearings.
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Section 6. Nunmber of Gievances

By nmutual agreenent of |FPE and the Enpl oyer, nore than one
grievance nmay be schedul ed at any step of the grievance
pr ocedure.

Section 7. Stewards and Jurisdictions

| FPE shal | designate up to 75 stewards, in addition to | FPE
staff, who are bargaining unit menbers who are authorized
to represent enployees. |FPE shall designate the
jurisdictional area for each steward. Each jurisdictional
area shall be |limted to a reasonable area to mnim ze the
| oss of work time and travel, giving consideration for the
geographic area, shifts, enploying units and/ or departnents
where the nunber of enployees in such units or departnents
are too mnimal to warrant designation of a steward.

| FPE shal |l provide to the Enployer a witten list of
stewards and their respective jurisdictional areas within a
reasonabl e period of tinme after the effective date of this
Agreenment. Any changes thereto shall be forwarded to the
Enpl oyer by | FPE as soon as possible after changes are
made. Parties agree that only stewards whose nanes are
submtted to the Enployer in accordance with this section
shal | be recognized as official representatives of |FPE

Section 8. Civil Service Conm ssion Jurisdiction

The parties recognize that the Gvil Service Comm ssion has
sole jurisdiction and authority to hear appeals relating to
denotion, geographical transfer, or position
classification/allocation.

Di scharges and suspensions in excess of thirty (30) days
within a twelve nonth period shall be either arbitrated

t hrough the grievance procedure or appealed to the G vil
Service Comm ssion. An enployee who files an appeal to the
Cvil Service Conm ssion under the provisions of the
Personal Code and Rul es of the Departnent of Central
Managenment Services over the sane subject matter shal

wai ve any rights provided in this Article.

Section 9. Perti nent Wtnesses and I nformati on

Ei ther party may request the production of specific
docunents, books, papers or w tnesses reasonably avail abl e
and substantially pertinent to the grievance under
consideration. Such request shall not be unreasonably
denied, and if granted shall be in conformance with
applicable laws, and rul es issued pursuant thereto,
governing the di ssem nation of such material s.
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Requests to interview the other parties w tnesses shall be
made through the appropriate representatives. Each party
shall have the right to have its representatives present
during all such interviews.

| f the request is unreasonably denied, | FPE nmay petition
the Director of Central Managenent Services who shal
subpoena the material and/or w tnesses in conformance wth
the provisions of this Section and his/her statutory
powers, and such delay shall not penalize the grievant.

ARTI CLE Xl
DI SCI PLI NE
Section 1. Definition
Di sciplinary action shall include the follow ng:

A Oral reprimand

B. Witten reprimnd

C. Suspensi on

D. Di schar ge
Di scipline may be inposed upon an enpl oyee only for just
cause. The Enpl oyer agrees with the tenets of corrective
and progressive discipline.
Not ati ons of oral reprimnds may be placed in the
enpl oyee' s personnel file. Copies of that notation shal
be given to the enpl oyee. An enployee shall not be denoted
for disciplinary reasons. Counseling and corrective action
pl ans are not consi dered discipline.

Section 2. Suspension Pending D scharge

The Enpl oyer may suspend an enpl oyee wi thout pay up to 30
days pendi ng a decision on discharge of the enployee, and
such shall not be grievable under Article X

Section 3. Pre-Di sciplinary Meeting

The Enpl oyer shall afford a reasonable opportunity for a
pre-disciplinary neeting with the enpl oyee involved and, if
requested by the enployee, an | FPE representative. If the
enpl oyee does not request | FPE representation, an | FPE
representative shall nevertheless be entitled to be present
as a non-active participant at any and all such neetings.
Reasonably in advance of such neeting the Enpl oyer shal
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provide IFPE with the alleged violation(s) and shall nake
every reasonable effort to provide IFPE with all rel evant
docunent ation, including the nanes of w tnesses, being used
by the Enployer to substantiate the alleged violation(s).
An enpl oyee or his/her representative is allowed to rebut
the charge(s) if the enployee so desires. The Enpl oyer
shal | provide reasonable notice of such neeting to be held
at a nutually agreeable tine.

Pre-di sciplinary neetings shall not be held in cases of
oral reprimnds.

Section 4. Noti ce

In the event witten disciplinary action is taken agai nst
an enpl oyee, the Enployer shall pronptly furnish the

enpl oyee and | FPE with a clear and conci se copy of the
statenment of facts giving rise to the discipline and the
measure of discipline intended. The neasure of discipline
i ntended may not be increased as it relates to the
statenent of facts once the statenent has been served.

The Enpl oyer shall notify the enployee and | FPE of the

di sci pline inposed, within 45 days after conpletion of the
pre-disciplinary neeting. The Enployer shall notify the
enpl oyee and | FPE of the neasure of discipline, on the sane
dat e.

Section 5. Investigatory Interview

An enpl oyee shall be entitled to the presence of a steward
or |FPE staff at an investigatory interview if he/she
requests one and if the enpl oyee has reasonabl e grounds to
believe that the interview nmay be used to support

di sciplinary action against himher. Such |FPE
representative nmay be present during an investigatory
interview for the purpose of protecting an enpl oyee's
rights under the Collective Bargaining Agreenent, however
such representative shall not act in a manner that wl|
obstruct the investigation. The enployee and | FPE shall be
advised, in witing, that the investigation is conpl et ed.

Section 6. Renoval of Discipline

Any di scipline inposed for tardiness or absenteei sm shal
be renmoved froman enployee's record, if fromthe date of
the last warning or discipline, two years pass w thout the
enpl oyee receiving an additional warning or discipline for
such offense or simlar offenses.

By witten request of the enpl oyee, any discipline inposed
for other causes except suspensions and/or di scharges shal
be renoved froman enployee's record if, fromthe date of

the last warning or discipline, two (2) years pass w thout
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t he enpl oyee receiving any additional discipline. Such
renoval shall be at the request of the enployee but in any
case shall not be used agai nst the enpl oyee.

Section 7. Affirmati ve Attendance

The Enpl oyer and | FPE shall define an Affirmative

At t endance policy during Agency suppl enental negoti ations.
Current practices will remain in effect in each agency
until a policy is inplenented.

ARTI CLE Xl |

LEAVES OF ABSENCE OTHER THAN SI CK LEAVE

AND | LLNESS AND | NJURY LEAVE

Section 1. Leave for Personal Busi ness

Al'l enpl oyees, excepting those in energency, per diemor
tenporary status, shall be permitted three (3) persona
busi ness days off each cal endar year with pay. Such
personal days may be used for occurrences as observance of
religious holidays, Christmas shopping, absence due to
severe weat her conditions, or for other simlar personal
reasons, but shall not be used to extend a holiday or
annual | eave except as permtted in advance by the
operating agency through prior witten approval. Enpl oyees
entitled to receive such | eave who enter service during the
year shall be given credit for such | eave at the rate of
1/2 day for each two (2) nonths service for the cal endar
year in which hired. Such personal |eave may not be used
inincrements of less than 2 hours at a tinme. Except for
t hose energency situations which preclude the making of
prior arrangenments, such days off shall be schedul ed
sufficiently in advance to be consistent with operating
needs of the Enployer. Wen requested within current
procedural guidelines with reasonabl e advance noti ce,
personal business days shall be granted, unless a
docunent ed energency woul d cause cancel l ati on of such day
off. When an enployee is claimng an energency situation
in regards to use of a personal day, the Enployer has the
right to inquire as to the nature of the energency.

| f an enpl oyee clains the use of an energency personal

busi ness day on holidays listed in this Agreenent, or on
the day before or day after said holiday, the Enpl oyer has
the right, upon request, and may require docunentation of
t he energency when reasonabl e grounds exist to suggest
abuse.

Personal |eave shall not accunulate from cal endar year to
cal endar year; nor shall any enployee be entitled to
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paynment for unused personal |eave upon separation fromthe
service except as provided by | aw and/ or Personnel Rule.

Section 2. Leaves of Absence Wthout Pay

A. Unless otherwi se provided in the Personnel Rules and
with the prior approval of the Director, an agency may
grant | eaves of absence w thout pay to enpl oyees for
periods not to exceed six (6) nonths, and such | eaves nmay
be extended for good cause by the operating agency for
additional six (6) nmonth periods with the Director's
approval .

Any enpl oyee, except an enployee in a position or
program financed in whole or in part by loans or grants
made by the United States or any Federal agency, who is
elected to State office, shall, upon request, be granted a
| eave of absence for the duration of the elected terns.

No energency or tenporary enpl oyee shall be granted
| eave of absence.

B. An enployee's continuous seniority date will not be
affected for up to one (1) year because of an approved

Fam |y Responsibility Leave. Upon expiration of the |eave,
t he Enpl oyer shall return the enployee to the sane or
simlar position classification that the enpl oyee held

i mredi ately prior to the comencenent of the |eave,
seniority permtting. |If there is no such position
avai l abl e, the enployee wll be subject to layoff in
accordance with Article XIV, Layoff.

Section 3. Disability Leave

A.  An enployee who is unable to performa substanti al
portion of hi s/ her regularly assigned duties due to
tenporary physical or nmental disability shall upon request
be granted a | eave for the duration of such disability.

B. In granting such | eave or use of sick |eave as provided
in Personnel Rule 303.90, the agency shall apply the
foll om ng standards:

1. A substantial portion of regularly assigned duties
shall be those duties or responsibilities normally
performed by the enpl oyee which constitute a
significant portion of the enployee's tinme or which
constitute the differentiating factors which
identify that particular position from other
positions, provided the bal ance of duties can be
reassi gned by the agency;

2. A request for disability |eave shall be in witing
except when the agency is advised by other
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D

appropriate neans of the enployee's disability in
whi ch event the enployee's signature is not
required,

Except for service-connected disability as provided
in Personnel Rule 303.135, the enployee shall have
exhaust ed avail abl e sick | eave provi ded under
Personnel Rule 303.90 prior to being granted a
disability | eave; an enpl oyee may use ot her accrued
paid tinme for this purpose but is not required to
do so;

During a disability | eave, the disabled enpl oyee
shal |l provide witten verification by a person

i censed under the "Medical Practices Act" (II1.
Rev. Stat. 1981, ch. 111, pars. 4401 et seq.) or
under simlar laws of Illinois or of other states
or countries or by an individual authorized by a
recogni zed religious denom nation to treat by
prayer or spiritual neans; such verification shal
show t he di agnosi s, prognosis and expected duration
of the disability; such verification shall be made
no |l ess often than every 30 days during a period of
disability, unless the nature of the disability
precl udes the need for such frequency of
verification;

As soon as an enpl oyee becones aware of an

i npendi ng period of disability, he/she shall notify
t he appropriate supervisor of such disability and
provide a witten statenment by the attending
physi ci an of the approxi mate date the enpl oyee wll
be unable to perform his/her regularly assigned
duti es;

| f the agency has reason to believe that the

enpl oyee is able or unable to performa substanti al
portion of his/her regularly assigned duties, it
may seek and rely upon the decision of an inparti al
physi ci an chosen by agreenent of the parties or in
t he absence of such agreenent upon the decision of
an inpartial physician who is not a State enpl oyee
and who is selected by the Director.

Fail ure of an enpl oyee to provide verification of
continued disability upon reasonabl e request shall on
due notice cause termnation of such | eave.

An enpl oyee's disability | eave shall term nate when said
enpl oyee is no longer tenporarily disabled from
perform ng his/her regularly assigned duties:

An enpl oyee is no |longer tenporarily disabled when
he/she is able to performhis/her regularly
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assigned duties upon advice of the appropriate
authority or, in the absence of such authority, the
att endi ng physi ci an.

2. An enpl oyee is no longer tenporarily disabled when
he/ she is found to be permanently di sabl ed and
unable to performa substantial or significant
portion of his/her regularly assigned duties by the
appropriate authority, or in the absence of such
authority, by the attendi ng physician.

3. I n determ ni ng whether to approve a requested
di scharge of an enployee for failure to return from
a disability leave or for physical inability to
performthe duties of a position, the D rector may
seek and rely upon the advice of the State
Enpl oyees' Retirement System or other appropriate
authority, including an inpartial physician
sel ected in accordance with Personnel Rule 303. 145
B. (See B 6 above)

E. 1 An enpl oyee who returns froma disability | eave of
six (6) nonths or | ess shall be returned by the
agency to the sane or simlar position in the sane
classification in which the enpl oyee was i ncunbent
at the time the | eave comenced.

2. An enpl oyee who returns froma disability | eave
exceeding six (6) nonths and there is no vacant
position available in the sane classification held
by the enpl oyee at the comencenent of such | eave
may be laid off in accordance with the Personnel
Rul es on Vol untary Reduction and Layoff, unless
such | eave resulted from service-connect ed
disability, in which case the enpl oyee shall be
returned to enploynent as in E 1 above.

Section 4. Enployee Rights After Leave

When an enpl oyee returns froma | eave of absence of six (6)
mont hs or |ess, the agency shall return the enployee to the
sane or simlar position in the sane classification in

whi ch the enpl oyee was i ncunbent prior to comencenent of
such | eave. Except for those | eaves granted under

Per sonnel Rul es 303. 155 and 303. 160, when an enpl oyee
returns froma | eave or | eaves exceeding six (6) nonths and
there is no vacant position available to hinmfher in the
sanme classification in which the enpl oyee was i ncunbent to
such | eave or | eaves commenci ng, the enployee nmay be | aid
off in accordance with the Personnel Rules on voluntary
reduction and | ayoffs.

27



Section 5. Failure to Return

Failure to return fromleave within five (5) days after the
expiration date nmay be cause for discharge.

Section 6. Leave to Take Exenpt Position

The Director may approve | eaves of absence for certified
enpl oyees who accept appointnent in a position which is
exenpt from Jurisdiction B of the Personnel Code. Such

| eaves of absence may be for a period of one year or |ess
and may be extended for additional one year periods. At
the expiration thereof, an enployee shall be restored to
the sanme or simlar position upon making application to the
enpl oyi ng agency with continuous service including the
period of such | eave.

Section 7. Mlitary and Peace Corps Leave

Leaves of absence shall be allowed enpl oyees who enter
mlitary service or the Peace or Job Corps as provided in
Per sonnel Rul es 302. 220 and 302. 250 and as may be required
by | aw.

Section 8. Mlitary Reserve Training and Energency Call -
Up Pay Policy

A, Any full-tinme enployee who is a nenber of a reserve

conponent of the Arned Services, the Illinois National
Guard or the Illinois Naval Mlitia, shall be allowed
annual |eave with pay for one full pay period and such
additions or extensions to fulfill the mlitary reserve

obligation. Such leaves will be granted w thout |oss of
seniority or other accrued benefits.

B. In the case of an energency call-up (or order to State
active duty) by the Governor, the | eave shall be granted
for the duration of said energency with pay and w t hout
| oss of seniority or other accrued benefits. Mlitary
earnings for the energency call-up paid under the
II'linois Mlitary Code nmust be submtted and assigned to
t he enpl oyi ng agency, and the enpl oyi ng agency shal
return it to the payroll fund from which the enpl oyee's
payrol|l check was drawn. |If mlitary pay exceeds the
enpl oyee's earnings for the period, the enploying agency
shall return the difference to the enpl oyee.

C. To be eligible for mlitary reserve | eave or energency
call -up pay, the enployee nust provide the enpl oying
agency with a certificate fromthe conmandi ng of fi cer of
hi s/her unit that the | eave taken was for either such
pur pose.
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D. Any full-tinme enployee who is a nenber of any reserve
conponent of the United States Arnmed Forces or of any
reserve conponent of the Illinois State MIlitia shall be
granted | eave from state enpl oynent for any period
actively spent in such mlitary service including basic
trai ning and speci al or advanced training, whether or
not within the State, and whether or not voluntary.

E. During such basic training and up to 60 days if speci al
or advance training, if such enployee's conpensation for
mlitary activities is |less than his/her conpensation as
a State enployee, he shall receive his regul ar
conpensation as a State enpl oyee m nus the amount of his
base pay for mlitary activities. During such training,
the enpl oyee's seniority and other benefits shal
continue to accrue.

Section 9. Leave for MIlitary Physical Exam nations

Any permanent enployee drafted into mlitary service shal
be allowed up to three (3) days |leave with pay to take a
physi cal exam nation required by such draft. Upon request,
t he enpl oyee nust provide the enpl oying agency with
certification by a responsible authority that the period of
| eave was actually used for such purpose.

Section 10. Attendance in Court

Any permanent enployee called for jury duty or subpoenaed
by any legislative, judicial or admnistrative tribunal,
shall be allowed tine away fromwork w thout |oss of pay
during his/her working hours for such purposes except in
matters of non-work related personal litigation. Upon
receiving the sumpaid for jury service or witness fee, the
enpl oyee shall submt the warrant, or its equivalent, to
the agency to be returned to the fund in the State Treasury
fromwhich the original payroll warrant was drawn.

Provi ded, however, an enployee ny elect to fulfill such
call or subpoena on accrued tine off and personal |eave and
retain the full anount received for such service. Jury
duty service shall replace an enployee’'s shift on regularly
schedul ed wor k days.

Emergency or tenporary enpl oyees shall be allowed tinme off
W t hout pay for such purpose and shall be allowed to retain
the rei nmbursenent received therefore.

Section 11. Fitness for Duty

| f the Enployer has reason to believe that the enployee is
unable to performa substantial portion of his/her

regul arly assigned duties, it may seek and rely upon the
deci sion of an inpartial physician chosen by agreenent of
the parties or in absence of such agreenment upon the
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deci sion of an inpartial physician who is not a State
enpl oyee and is selected by the Director.

Section 12. Maternity/Paternity

Al'l femal e bargaining unit nmenbers who show proof that they
have received prenatal care in the first 20 weeks will be
eligible for four (4) weeks (20 work days) paid maternity

| eave. Such proof shall be provided to the Enployer no

| ater than the 24'" week of pregnancy. Al male bargaining
unit nmenbers who show proof that their spouses have
received prenatal care in the first twenty weeks, wth
notification to the Enployer within 24 weeks, will be
eligible for three (3) weeks (15 work days) of paid
paternity |leave. The State shall require proof of the
birth and marriage for a non-covered spouse. Maternity
and/or paternity leave shall be limted to one (1) |eave
per famly for each birth

All bargaining unit nmenbers are eligible for three (3)
weeks (15 days) of paid | eave with a new adoption, with the
| eave to comrence when physical custody of the child has
been granted to the nenber, provided that the nenber can
show that the formal adoption process is underway. The
agency personnel office nust be notified, and the nenber
must submt proof that the adoption has been initiated.
Adoption |l eave shall be limted to one (1) | eave per famly
per year.

Section 13. Effect of Departnent of Central Mnagenent Ser
vi ces Personnel Rules

The Departnent of Central Managenent Services Personnel
Rul es govern the substantive content of this Article, and
any anmendnments to said Rules are imedi ately incorporated
as additions and/or anendnents to this Article.

The Enpl oyer agrees to provide the |FPE wth copies of any
amendnents, and upon tinely request by the I FPE, negotiate
with the | FPE over the inpact, if any, of such anendnents
when required by the Illinois State Labor Rel ations Act.

ARTI CLE Xl 1|

SI CK LEAVE AND | LLNESS AND | NJURY LEAVE

Section 1. Sick Leave

Al |l enpl oyees, excepting those in energency, intermttent,
per diemor tenporary status, unless such status is the
result of accepting a non-pernmanent working assignnment in
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anot her class, shall accunul ate paid sick |leave at the rate
of one day for each nonth's service during their current
period of continuous service. Sick |eave may be used for
illness, disability, or injury of the enpl oyee,

appoi ntnents with doctors, dentists, or other professional
medi cal practitioners, and in the event of serious illness,
disability, injury, or death of a nenber of an enpl oyee's

i mredi ate famly or househol d. For purposes of definition,
the "imediate famly or househol d* shall be husband, w fe,
not her, father, brother, sister, children, grandchildren,

or any relative or person living in the enpl oyee's
househol d from whom t he enpl oyee has cust odi al
responsibility or where such person is financially and
enotionally dependent on the enpl oyee and where the
presence of the enployee is needed. Sick |eave nmay al so be
used in the event of death of grand rel ati ons and parent
and child-in-law. Such days may be used in increnents of
no less than 1 hour at a tine.

Evi dence of illness, including doctor's statenents, as
defined in Section 6 (a), (b), and (c), of this Article,
may be required where the Enployer may have reason to
bel i eve consistent with the provisions of this section,
that such | eave days were not used for the purpose herein
set forth. Abuse of sick tinme is the utilization of sick
days for reasons other than those stated in the Collective
Bar gai ni ng Agreenent.

For periods of absence for nore than ten (10) consecutive
wor kdays t he enpl oyee shall provide verification for such
absence in accordance with the provisions of Personnel Rule
303. 145. When requested by the enpl oyee, the Enpl oyer

shal |l provide all necessary nedical fornms to the enpl oyee
sufficiently in advance so such forns can be tinely

conpl eted by the nedical practitioner.

Visits of two days per year to a veterans’ hospital for
exam nation needed because of mlitary service-connected
disability shall be in pay status w thout charge to sick
| eave.

Section 2. Accunul ation of Sick Leave

Enpl oyees shall be allowed to carry over fromyear to year
of continuous service any unused sick | eave all owed under
this provision and shall retain any unused sick | eave or
ener gency absence | eave accunul ated prior to the effective
date of this Agreenent.

Section 3. Advancenent of Sick Leave

An enpl oyee with nore than two (2) years continuous
servi ce, whose personnel records warrant it, may be
advanced sick | eave with pay for not nore than ten (10)
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wor ki ng days upon witten approval of the operating agency
and the Director. Such advances will be charged agai nst
sick | eave accunul ated i n subsequent service.

Ef fective January 1, 1996, an enpl oyee shall be awarded one
addi tional personal day on January 1 of each cal endar year
if no sick time was used in the preceding twelve (12) nonth
period, beginning on January 1 and endi ng on Decenber 31.
Such additional day shall be liquidated in accordance wth
Article XI'll, Section 1.

Section 4. On-the-job Injury--Industrial Disease

An enpl oyee who suffers an on-the-job injury or who
contracts a service-connected di sease as determ ned by the
Enpl oyer whi ch causes himto be absent fromwork shall be
allowed full pay wi thout utilization of any accunul ated
sick | eave or other benefits for up to five (5) days or up
to a maxi mum of 37.5/40 hours of such necessary absence.
Thereafter the enpl oyee shall be permtted to utilize
accunul ated sick leave. In the event such service-
connected injury or illness becones the subject of an award
by the Industrial Comm ssion, the enployee shall restore to
the State the doll ar equival ent which duplicates paynent
recei ved as sick | eave days, and the enpl oyee's sick | eave
account shall be credited wth sick | eave day equival ents.
In the case of an on-the-job or service-connected injury or
di sability, the enployee shall accumul ate conti nuous

service for the duration of the illness or injury |eave.
At the end of an enployee's illness or injury |eave, she/he
shall return to her/his prior position classification. |If

t he enpl oyee does not have the continuous service, the

| ayoff provisions of this Agreenent shall apply. An

enpl oyee who suffers an on-the-job injury or who contracts
a service-connected di sease shall not be required to
utilize any accunul ated sick days prior to being granted an
illness or injury | eave.

Section 5. Illness or Injury Leave

Enpl oyees who have utilized all their accunul ated sick

| eave days and are unable to report to or back to work
because of the start of or continuance of their sickness or
injury shall receive an Illness or Injury Leave w t hout pay
and may receive additional extension(s) of such |eave.

Prior to application for such | eave or extension thereof

t he enpl oyee shall informthe Enployer that such condition
exi sts, or advise the Enployer that such condition is
continuing before the expiration of their original |eave or
an extension thereof and if requested, take a physical

exam nation given by the Enployer's physician if there is a
doubt as to the enployee's illness. The enpl oyee shal
report back to work as soon as physically able. [If there
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is a difference of opinion between the Enpl oyer's physician
and the enpl oyee's physician as to his/her illness or
ability to return to work, the Enpl oyer may request an

exam nation by another physician (who is not enpl oyed by
the State). Such exam nation shall be paid for by the

Enpl oyer .

Section 6. Proof of Illness or Injury Status

The Enpl oyer may pl ace an enpl oyee on proof of illness or
injury status by notifying the enployee and | FPE t hat
future use of sick | eave nust be substantiated. In said

notice, the Enployer will state its reasons for placing the
enpl oyee on proof status and will specify the type of
substantiation required. The Enpl oyer shall specify any
specific information it requires in the substantiation and
the I ength of proof status. The enployee or | FPE nay
grieve being placed on proof status pursuant to the
procedures of Article X. If an enployee on proof status
fails to provide the required nedical statenent, the

enpl oyee will not be allowed to use accunul ated sick | eave
and may be subject to docking and/or discipline. The
parties agree to the follow ng definition of acceptable
medi cal certification for proof status:

a. Signature, address, and phone nunber of the exam ning
medi cal practitioner (or authorized designee);

b. The pertinent date(s) in question; and,

c. An indication that the enpl oyee was unable to work on
the date(s) in question for reasons of personal or
famly ill ness.

| f the Enpl oyer demands an additional form of proof
different fromthat which is furnished and invol ves cost to
t he enpl oyee the Enpl oyer shall pay the cost of such

pr of essi onal charges, when such verifies the enpl oyee was
not abusing sick | eave.

Section 7. Effect of Departnent of Central Managenent
Servi ces Personnel Rul es

The Departnent of Central Managenent Services Personnel

Rul es govern the substantive content of this Article, and
any anmendnments to said Rules are imedi ately incorporated
as additions and/or anmendnents to this Article. The

Enpl oyer agrees to provide the | FPE with copi es of any
amendnents, and upon tinely request by the | FPE, negotiate
with the | FPE over the inpact, if any, of such anendnents
when required by the Illinois State Labor Rel ations Act.
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ARTI CLE XIV

LAYOFF

Section 1. Application of Layoff

| FPE recogni zes the right of the Enployer to | ayoff

enpl oyees for reasons of |ack of funds or work, abolition
of a position, or material change in duties or

organi zation. Layoffs shall be in accordance with the
procedure set forth in this Article except that it shal

not apply to tenporary energency shutdown where al

affected enpl oyees are to be recalled nor shall it apply in
the event of tenporary layoff pursuant to Section 6 of this
Article.

Section 2. General Layoff Procedure

A. Layoff shall be by appropriate organizational unit in
the bargaining unit. Organizational units are defined
as foll ows:

1. Wt hin agencies having institutions and the
Di vision of Land Managenent in the Departnent of
Nat ural Resources, the organizational unit for
| ayof f purposes shall be the enpl oyee's work site.

2. For all other agencies, organizational unit for
| ayof f purposes shall be defined as the geographic
or organi zational area of their departnent within
which there is a comon supervi sor outside the
bargai ning unit but in no case shall such area be
| ess than one county.

Wthin 120 days of the effective date of this Agreenent,
the Enpl oyer will notify the | FPE of the conmmon supervi sor
outside the bargaining unit on an agency basis.

B. Layoff shall be by position classification.

1) No certified, probationary or provisional enployees
may be laid off until all exenpt, tenporary and
energency enpl oyees in the sane class and the
approved | ayoff organizational unit are term nated.

2) No certified or probationary enpl oyee may be laid
off until all provisional enployees in the sane
cl ass and the approved | ayoff organizational unit
are term nat ed.

3) No certified enployee may be laid off until al
probati onary enployees in the sane class and the
approved layoff unit are laid off.
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C. Enployees within the appropriate layoff unit shall be
laid off in inverse order of seniority except that the
Enpl oyer may | ayoff out of seniority order to conply
with EEO and related affirmative action laws. For the
pur poses of layoff, seniority shall prevail unless a
| ess seni or enpl oyee has denonstrably superior skill and
ability to performthe work required in the position
classification. The parties shall neet to discuss such
conpliance with EEO and related affirmative action | aws.

Section 3. Notice of Layoff

In the event the Enpl oyer becones aware of an inpending
reduction in the work force due to layoff, it will notify
| FPE whenever possible at | east 30 cal endar days prior to
the effective date. |If requested by |IFPE, the Enpl oyer
shall neet to determne if avail abl e bargai ning unit
vacancies may be filled by the affected enpl oyees. In
energency | ayoff situations | FPE shall be provided as nuch
advance notice as possible. Unless operating conditions or
events are specified in the proposed |layoff plan, affected
enpl oyees shall be given 10 working days notice prior to
the effective date of the |ayoff.

Section 4. Transfer on Layoff

An enpl oyee who is scheduled for |layoff shall be offered
avai |l abl e permanent vacancies in the sanme position
classification in other organizational units within the
agency, within the county, or region, or district, if

| arger. Refusal to accept such offer will not inpair the
enpl oyee's rights to recall

Section 5. Recal |

A. (1) Wen permanent vacancies occur within a position
classification, prior to filling such vacancies by
any ot her neans, the Enpl oyer shall recall laid off
enpl oyees to such position classification regardl ess of
the agency in which the enployee was |aid off provided

the enployee is qualified to hold such a position. In
agenci es having institutional operations, such recal
shall be by county, in order of seniority. In other

agencies, recall shall be in order of seniority.

(2) Al enployees subject to layoff or on | ayoff may

select up to tw (2) counties in addition to the county
from whi ch they have been laid off on whose recall Iist
they wish their name to appear, and shall be so |isted.

B. An enployee laid off fromwork shall retain and

accunul ate seniority and continuous service during such
| ayof f not to exceed three (3) years.
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C. Alaid off enployee who fails to respond within ten (10)
wor kdays of the recall, or upon acceptance fails to be
avai lable for work within the tine agreed to by the
Empl oyer, which shall not be less than five (5) days,
shall forfeit all recall rights.

D. Enployee's right to recall shall exist for a period of
three (3) years fromthe effective date of |ayoff.

Section 6. Tenporary Layoff

The above provisions do not apply in the event of |ayoff
pursuant to Personnel Rule 302.510 which allows the

Enpl oyer to tenporarily |ayoff any enployee for not nore
than five schedul ed workdays in any 12-nonth period as a
result of or for lack of work or |ack of funds.

Section 7. Facility Cosure or Transfer

In the event that an enpl oying agency plans to close all or
part of a State facility or the State plans to transfer
control of a State facility to another agency, the agency
or agencies involved, within a reasonable period of tine of
t he Enpl oyer's announcenent of the closure the Enployer and
| FPE wi I | negotiate over such matters that may inpact upon
bar gai ni ng unit enpl oyees of the facility covered by this
Agr eenent .

Section 8  Bunping in Lieu of Layoff

Any enpl oyee who is selected for |ayoff shall have the
opportunity to bunp the | east senior enployee in a | ower

| evel classification within the sane classification series
within the work | ocation of the sanme agency of the

Enpl oyer .
ARTI CLE XV

VACATI ONS

Section 1. Amounts

Enpl oyees, except energency, tenporary and those paid
pursuant to 80 Ill. Adm Code 310.230, shall earn vacation
time. No enployee on | eave of absence may earn vacation
except when the | eave was for the purpose of accepting a
tenporary working assignnment in another classification.

El i gi bl e enpl oyees shall earn vacation tinme in accordance
with the foll ow ng schedul e:

a) Fromthe date of hire until the conpletion of five

(5) years of continuous service: ten (10) workdays
per year.
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b) Fromthe conpletion of five (5) years continuous
service until the conpletion of nine (9) years of
continuous service: fifteen (15) workdays per
year.

c) From the conpletion of nine (9) years of continuous
service until the conpletion of fourteen (14) years
of continuous service: seventeen (17) workdays per
year.

d) Fromthe conpletion of fourteen (14) years of
continuous service until the conpletion of nineteen
(19) years of continuous service: twenty (20)
wor kdays per year.

e) From the conpletion of nineteen (19) years of
continuous service until the conpletion of twenty-
five (25) years of continuous service: twenty-two
(22) workdays per year.

f) From the conpletion of twenty-five (25) years of
continuous service: twenty-five (25) workdays per
year.

Section 2. Vacation Tine

Vacation tinme may be taken in whole or in part in
increments of not |ess than one-half day at a tine, and
anytine after it is earned. Supervisors may, however
grant enpl oyee requests to use vacation in snmaller
increnments of one-half (Y2 hour after a m ninmum use of one
(1) hour.

Section 3. Interrupted Service

Conmput ation of vacation tinme of state enpl oyees who have
interrupted continuous state service shall be determ ned as
t hough all previous state service which qualified for
earning of vacation benefits is continuous wth present
service. The rule provided in this paragraph applies to
vacation tine earned on or after Cctober 1, 1972.

Section 4. Vacation Schedul i ng

Subj ect to the Enpl oyer's operating needs, enployees may
submt three (3) separate witten vacation requests between
January 1 and February 1 of each year. Vacation will be
approved and schedul ed by seniority. Al enployees wll
have one vacation request approved before another enpl oyee
is granted a second request for vacation. Vacation
requests shall consider the needs of the Enployer and the
enpl oyee’ s preference. Vacations shall be approved by each
March 1. Enployees may submt a vacation request and
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recei ve approval for vacation |liquidation through the end
of February of the follow ng cal endar year. Current
agreenents shall remain in effect unless nodified during
suppl enent al negoti ati ons or | abor managenent neetings
pursuant to Article XXIlI1. Vacation scheduling policies and
procedures shall be determ ned for each agency during

suppl ement al negotiations. Subject to the Enployer's
operating needs, all other vacation requests shall be
scheduled in the order of request. In any event, upon
request, vacation nust be scheduled so that it ny be taken
no later than 24 nonths after expiration of the cal endar
year in which such vacation was earned. |If an enpl oyee
does not request and take accrued vacation within such 24-
nmont h period, vacation earned during such cal endar year
shall be lost. The Enployer, unless energency needs

di ctate otherw se, shall not change an enpl oyee's vacati on
once it has been approved, w thout the enployee's witten
aut hori zation. Enployees shall be given the reason for the
deni al of vacation requests. |If the Enpl oyer has approved
a vacation period for an enployee and at the tine of the
schedul ed vacati on period the enpl oyee does not have
sufficient vacation tine avail able, he/she nmay, upon the
Enpl oyer’s prior approval, be allowed to use accunul at ed
holiday tinme, conpensatory tinme and personal |eave for that
period of tine.

Section 5. Vacation Paynent

| f because of operating needs the Enployer cannot grant an
enpl oyee' s request for vacation tinme within the 24-nonth
period after the expiration of the cal endar year such tine
was earned, such vacation tine shall be liquidated in cash
at straight tine provided the enpl oyee has nmade at | east
three (3) separate requests, wth at |east 15 days between
each request, for such tine within the cal endar year
precedi ng |iquidation.

An enpl oyee who has been unable to work due to a service
related injury or illness will be allowed to carry

accunul ated vacation into the next cal endar year whenever

t he enpl oyee can not liquidate vacation time within the 24-
month period after the expiration of the cal endar year when
such time was earned.

No sal ary paynent shall be nade in lieu of vacation earned
but not taken except as provided in this Section and on
term nation of enploynment for eligible enployees with at

| east six (6) nonths of continuous service in which case
the effective date of term nation shall not be extended by
t he nunber of days represented by said salary paynent.
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Section 6. Vacation Action

The Enpl oyer shall approve or disapprove vacation within
ten (10) days after receipt of an enpl oyee's request.

ARTI CLE XVI

TEMPORARY ASSI GNMVENT

The Enpl oyer may tenporarily assign an enpl oyee to perform
the duties of another position classification. To be
eligible for tenporary assi gnnent pay, the enpl oyee nust be
qualified and be assigned in witing by the Enployer to
performthe duties and responsibilities which distinguish

t he hi gher position classification.

An enpl oyee tenporarily assigned to the duties of a
position classification in an equal or |ower pay grade than
hi s/ her permanent position classification shall be paid

hi s/ her permanent position classification rate. |[If the
enpl oyee is tenporarily assigned to a position

cl assification having a higher pay grade than his/her

per manent position classification, the enployee shall be
paid as if he/she had received a pronotion into such higher
pay grade.

The Enpl oyer agrees to pay the enpl oyee the higher rate as
set forth above for the full time of such assignnment. For
t he purpose of cal culation, any tenporary assignnment shal
be rounded up to the nearest hour. No enployee shall be
required to work in a tenmporary position in excess of six
(6) nonths per cal endar year.

When the Enpl oyer makes a tenporary assignnent, it wll
give notice to the enpl oyee of the anticipated | ength of
t he assignnment and extensions thereof. An enployee's
refusal to take a tenporary assignnent to a hi gher |evel
position outside the bargaining unit which assignnent is
anticipated to last nore than two nonths will not subject
the enpl oyee to discipline. Enployees shall not receive
tenporary assignnment pay for paid days off except if the
enpl oyee i s given such tenporary assignnment for thirty (30)
conti nuous days and such days fall wi thin such period of
time and the enpl oyee works 75% of the tine of the

t enporary assi gnnent.
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ARTI CLE XVI |

WORK RULES

Section 1. Definition

Wrk rules are those rules pronul gated by the Enpl oyer
whi ch regul ate the personal conduct of the enployee as it
affects his/her enploynment. Such work rules shall be
reasonabl e and shall not conflict with any provisions of
this Agreenent.

Section 2. Noti ce

Newl y established work rules or anmendnents to existing work
rules shall be reduced to witing and furnished to | FPE and
t he enpl oyees at |east ten (10) workdays prior to the
effective date of the rule.

Section 3. Procedural Wrk Rul es

Any changes in the rules of procedure not governing

enpl oyee' s personal conduct (parking regul ations,
notification of absence, etc.) that inpact the bargaining
unit are subject to |local |evel negotiations pursuant to
Article XXII'1 (Labor Managenent Meetings).

ARTI CLE XVI |

CLOTH NG AND EQUI PVENT

The Enpl oyer shall provide any special and/or protective
cl ot hi ng and/ or equi pnent (excluding vehicles), or the
equi val ent by rei nbursenent, which is required by the

Enpl oyer and/or is determ ned by the Enployer as being
necessary for such enployees to performtheir work. The
Enpl oyer shall pay for the naintenance of all clothing and
equi pnent determ ned by the Enpl oyer as bei ng necessary.

Present practices shall continue and shall be subject to
agency-| evel |ocal supplenentary negotiations.

ARTI CLE XI X

FI LLI NG OF VACANCI ES

Section 1. Policy

The Enpl oyer recogni zes the operational value of internally
pronoting qualified enployees, and will strive to provide
career progression subject to the operating needs of the
agency. (Qualified enployees shall be considered for such
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bar gai ni ng unit vacancies for which they apply prior to the
Enpl oyer using other neans available to fill such
vacanci es. However, the Enployer reserves the right to use
at its discretion other nmeans avail able as provided in the
Personnel Rules for filling vacancies, subject to the

provi sions of this Agreenent.

Pursuant to the above paragraph bargaining unit enpl oyees
within the bargaining unit shall, if qualified by the
Department of Central Managenment Services Bureau of
Personnel, be allowed to bid and be selected to fill the
vacant positions.

Section 2. Posting

Per manent vacancies shall not be filled pursuant to this
Article until the position has been posted for ten (10)
days at the work location. Such posting shall include job
description, training and experience requirenments, pay, and
related information. Non-bargaining unit titles, titles
provi di ng no pronotional opportunity are exenpt fromthis
section. However, enployees desiring to transfer to a
title which does not provide any pronotional opportunity
may file a transfer request and such enpl oyee shall be
considered for any vacancy in that title. Such transfer
request shall expire after one year.

Section 3. Bidding

Qualified bidders interested in the position nust indicate

such interest through the appropriate procedure within the

10-day posting period. Wen such vacancies are filled from
f

within by qualified bidders, the follow ng order o
selection will be used:

A. By job assignnent fromthe enployee with the nost
seniority in the sane agency and sane position
classification. The Enployer reserves the right to
require specialized skills, training, experience and
ot her necessary qualifications that have been set forth
in the bid notice. Any enployee who successfully
exercises rights via Job Assignment under Section 3,
shal |l be prohibited from again exercising those rights
for a period of six (6) nonths unless the enpl oyee is
subsequent |y di splaced fromthe assignnent for which he
or she bid.

B. By voluntary reduction of the enployee within the agency
wthin the sane classification series fromthe sanme work
site.

C. By pronotion of an enployee fromw thin the agency from
the next lower position classification within the sane
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classification series, with first preference given those
bi dders fromthe same work site.

D. By pronotion of an enployee fromw thin the agency from
other classifications wwthin the sanme classification
series, with first preference given those bidders from
the same work site.

E. \Wen a vacancy, for the sane title in the sane job
classification, is not filled pursuant to the other
section of this Article or Section 5 of Article XV,
such positions may be filled from anong enpl oyees who
have conpleted a transfer request formin the foll ow ng
order:

1) Transfer to a different work | ocation in the sane
agency and sane county.

2) Transfer to a different work | ocation in the sane
agency in a different county.

3) Transfer to a different work |ocation in a
di fferent agency and sane county.

4) Transfer to a different work |location in a
different agency and in a different county.

Transfer requests shall expire after one (1) year. |If
an enpl oyee declines three (3) transfers after
requesting a transfer, he/she shall be renoved fromthe
transfer list. An enployee who transfers under this
Section will not be eligible to transfer again for one
(1) year.

F. Pronotion of enployees within the bargaining unit, by
seniority, if qualified by the Departnment of Central
Managenent Services, Bureau of Personnel.

Section 4. Selection

Sel ection shall be nmade on the basis of seniority from
anong enpl oyees within categories as listed in Section 3 of
this Article, unless a | ess senior enployee within such
category has denonstrably superior skill and ability to
performthe work required in the position classification.
The Enpl oyer reserves the right to adm ni ster appropriate
exam nat i ons.

A successful bidder nmust accept any position within three
(3) days of notification that he/she is the successful
candidate. Failure to accept the position within this
specified time would constitute a waiver of the position.

Section 5. C ass Progression

Current agency practices allow ng sem -automatic novenent
fromentry level classifications to objective |evel
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classifications through the pronotional procedure shal
cont i nue.

Section 6. Definition of Pernmanent Vacancy

For the purpose of this Article a permanent vacancy isS
created:

a) When the Enpl oyer determnes to increase the work
force and to fill the new position(s)

b) When any of the follow ng personnel transactions
t ake pl ace and the Enpl oyer determnes to repl ace
the previous incunbent; term nations, transfers,
pronotions, denotions and rel ated transacti ons.

c) Vacancies filled by bargaining unit and/or non-
bar gai ni ng unit enpl oyees as a result of denotion,
voluntary reduction in lieu of layoff, pursuant to
a layoff plan, shall not be considered permanent
vacancies for the purpose of this Article.

No vacancy shall be filled in this manner if there are

enpl oyees on | ayoff or subject to |ayoff who have
contractual rights to such positions.

ARTI CLE XX

GEOGRAPHI CAL  TRANSFER

In the event of a geographical transfer under Personnel
Rul e 302.430 is required, seniority as defined in Article
VI shall govern, the nost senior enployee being given first
preference. |If no enployee wi shes to accept such transfer,
the | east senior enployee in the affected position
classification shall be required to take such transfer. An
enpl oyee shall be reinbursed for all reasonable
transportati on and novi ng expenses incurred in noving to a
new | ocati on because of an involuntary pernmanent

geogr aphi cal transfer.

ARTI CLE XXI

LEG SLATED BENEFI TS

During the termof this Agreenent, the Enployer shal
continue in effect and enpl oyees shall enjoy the benefits,
rights and obligations of the group insurance health and
l[ife plan applicable to all Illinois State enpl oyees
pursuant to the provisions of the State Enpl oyees G oup

| nsurance Act of 1971 (P.A 77-476) as anmended or

super seded.

During the termof this Agreenent, the Enployer shal
continue in effect, and the enpl oyees shall enjoy the
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benefits, rights and obligations of the retirenment program
provided in Public Act 90-62.

During the terms of this Agreenment, the Enpl oyer shal
continue in effect, and the Enpl oyee’s shall enjoy the
benefits, rights, and obligations of the retirenent program
provided in Public Act 90-65. Effective January 1, 1998,
sick |l eave days wll no | onger be conpensabl e upon
termnation of state service as provided in Public Act 90-
65.

The enpl oyee contributions shall be treated for al
purposes in the sanme manner and to the sanme extent as
enpl oyee contributions nmade prior to January 1, 1992,
consistent with Article 14 of the Illinois Pension Code.

Effective January 1, 2005, enployees shall make half the
enpl oyee contribution to the appropriate Retirenent System
in an amount equal to the coordinated rate (2% for covered
enpl oyees; 2.75% for covered enployees in the alternative
formul a) .

Ef fective January 1, 2006, enpl oyees shall make the

enpl oyee contribution to the appropriate Retirenent System
in an anount equal to the coordinated rate (4% for covered
enpl oyees; 5.5% for covered enployees in the alternative
formul a) .

Retirement Formul a Change

Effective with retirenments on or after January 1,
2001, all bargaining unit nmenbers covered by the SERS or
TRS will receive the follow ng pension benefits:

1. Enpl oyees on the SERS or TRS standard formul a can
retire based upon their actual years of service, wthout
penalty for retiring under age 60, when their age and years
of service add up to 85 (in increnments of not |ess than one
nmonth). Enployees eligible to retire under this “Rule of
85" will be entitled to the sane annual adj ustnment
provi sions as those enployees currently eligible to retire
bel ow age 60 with 35 or nore years of service.

2. For coordi nated SERS enpl oyees on the alternative
formula, a flat fornula of 2.5% per year of service, based
on the higher of the Final Average Salary, or the rate of
pay on the final day of enploynent, up to a nmaxi mum of 80%
of FAS.



3. For non-coordi nated SERS enpl oyees on the
alternative fornmula, a flat formula of 3.0% per year of
servi ce, based on the higher of the Final Average Sal ary
(FAS), or the rate of pay on the final day of enploynent,
up to a maxi mum of 80% of FAS.

4. Coor di nat ed and non-coordi nat ed SERS enpl oyees on
the alternative fornmula will make the foll ow ng additional
contributions to the pension system 1% of conpensation
effective January 1, 2002; 2% of conpensation effective
January 1, 2003; and 3% of conpensation effective January
1, 2004.

ARTI CLE XXI |

PCOSI TI ON CLASSI FI CATI ON

The Enpl oyer may, subject to the provisions of Article XVl,
Tenporary Assignnment, tenporarily assign an enpl oyee to
performthe duties of another position classification.

Wien the tine limts set forth in Article XVI expire, the
Enpl oyer may term nate the duties or establish a new
position at the appropriate classification.

In cases when the new position is established at an equal
rated or higher classification than that of the tenporarily
assi gned enpl oyee, the position is declared vacant, and it
shal | be posted subject to the provisions of Article Xl X,
Filling of Vacancies. |If the enployee who has been
tenporarily assigned is not selected for the posted
vacancy, the enployee shall have the right to be placed in
a vacant position equal to his/her current classification,
if the enployee neets the mninmumtraining and experience
requi renents of the position including bona fide skills, if
any, required for the position pursuant to this Agreenent.

| f no such vacancy exists within the enpl oyee's official
organi zational unit, the enployee shall displace the |east
seni or enployee in his/her classification within such unit
and the | east senior enployee shall be subject to the

provi sions of Article XV, Layoff. |If the tenporarily
assigned enployee is the |east senior within the enpl oyee's
classification, the enployee shall be subject to the

provi sions of Article XV, Layoff.

| f the enpl oyee who has been tenporarily assigned is

sel ected for the posted vacancy, the enpl oyee shall have

hi s/ her creditable service date adjusted to reflect the
first date on which he/she was tenporarily assigned w thout
i nterruption.

In cases when the new position is established at a
classification |lower than that of the tenporarily assigned
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enpl oyee, the | east senior enployee in the sane
classification as the tenporarily assigned enpl oyee within
the official organizational unit shall be assigned to the

| oner | evel position, and the tenporarily assigned enpl oyee
shal|l be transferred to the | east senior enployee's forner
position, if there are not sufficient vacancies in the

enpl oyee's original classification.

In all cases when the enployee is noving to an equal or

| oner | evel position, such actions shall not be subject to
the provisions of Article XIX, Filling of Vacancies.

Shoul d the enpl oyee el ect not to accept any of these
options or none of the options exist, the enployee shall be
laid off, subject to the provisions of Article XV, Layoff.
When an enpl oyee is placed in a |ower |evel position, the
enpl oyee's rate of pay in the original position shall be
frozen for 12 nonths fromthe effective date of the

pl acenent in the |ower |evel position. The above
conditions do not apply to the inplenentation of

cl assification studies.

ARTI CLE XXI |

LABOR MANAGEMENT MEETI NGS5

Section 1. GCeneral

Each agency and/or facility of the Enpl oyer shall neet with
| ocal | FPE representatives and/or staff in |abor managenent
meetings on a nonthly basis, unless nutually agreed
otherwise. Itens to be included on the agenda for the

af orenenti oned | abor managenent neetings are to be
submtted to the respective parties at least five (5) days
i n advance of the schedul ed dates of the neeting if at al
possi bl e. The purpose of such neeting shall be restricted
t o:

A. Discussion of the adm nistration of this Agreenent.

B. D ssem nation of general information of interest to the
parties.

C. Providing an opportunity to express various views and to
make suggestions on subject of interest to enpl oyees of
t he bargaining unit.

D. Discussing with | FPE changes in non-bargai ni ng
condi tions of enploynment contenpl ated by managenent
whi ch may adversely affect the enpl oyees in the
bargaining unit, including, but not limted to, the
di scontinuati on of the use of state vehicles by
bar gai ni ng unit enpl oyees.
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E. The negotiations of snoke free environnment policies for
State offices, work | ocations and vehicl es.

F. Satisfying the negotiation obligations of both parties
as provided in specific provisions of this Agreenent.

Section 2. Attendance

Each agency shall allow up to three (3) bargai ning unit

enpl oyees to attend the nonthly | abor managenent neeti ngs
wi t hout | oss of pay for their normal work hours.

Att endance at such | ocal neetings shall not be unreasonably
deni ed, but shall not interfere with the agency's
operations. Travel expenses associated with these neetings
shall be the responsibility of the enployee.

Section 3. Statew de Meetings

St at ew de neetings between the Enployer and | FPE shall be
conducted on a sem -annual basis. Up to ten (10)

bar gai ni ng unit nenbers may attend such statew de neetings
wi thout | oss of pay for their normal work hours. Such
attendance at the statew de neetings shall not be

unr easonably deni ed, but shall not interfere with agency
operations. Proposed agendas shall be exchanged between
the parties at least two (2) weeks prior to the date of the
statewi de neeting. Travel expenses associated with these
nmeetings shall be the responsibility of the enpl oyee.

ARTI CLE XXI'V

| FPE RI GHTS

Section 1. | FPE Bul | eti n Boar ds

| FPE may provide bulletin boards in various work | ocations
of each agency. The nunber, size, and | ocation of each
shal | be decided by the parties in local |evel

negotiations. The itens posted shall not be political,
partisan, or defamatory in nature and Enpl oyer reserves the
right to renove this type of posting.

Section 2. Access to State Prem ses by | FPE

The Enpl oyer agrees that |FPE staff shall have reasonable
access to the prem ses of the Enpl oyer, giving advanced
notice to the appropriate Enpl oyer representative. Such
visitations shall be for the reason of the adm nistration
of this Agreenent. |FPE agrees that such visitations shal
not unduly interfere with the operational requirenents of

t he Enpl oyer. The Enpl oyer reserves the right to designate
a neeting place or to provide a representative to acconpany
a staff representative where security requirenents exist.
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Section 3. | nformati on Provided to | FPE

At | east once each nonth the Enpl oyer shall notify IFPE in
witing of the follow ng personnel transactions involving
bar gai ni ng unit enpl oyees within each agency: new hires,

pronotions, denotions, |ayoffs, reenploynent, transfers,

| eaves, returns from | eaves, superior performance

I ncreases, social security nunbers, suspensions,

di scharges, reallocations, abolishnents and term nati ons.

In addition, the Enployer shall furnish | FPE every ninety
(90) days the current continuous service rosters of

bar gai ni ng unit enpl oyees.

Each agency will provide IFPE with information concerning
t enporary assi gnnents.

Section 4. Non- Preferential Treat nent

Those enpl oyees designated as Stewards and/or |ocal |FPE
representatives shall not receive preferential treatnent
Wth respect to shift or job assignnents. The Enpl oyer
agrees, however, that such enpl oyees shall be reassigned
because of operational needs only and not because of
legitimate | FPE activity.

Section 5. Leaves to Attend | FPE Meeti ngs

The Enpl oyer shall grant a reasonabl e nunber of enpl oyees

| eave without pay for a maxi mum of three (3) days per

enpl oyee per cal endar year for the purposes of discussing
the adm nistration of this Agreenent. |FPE shall provide
witten notice to the Enpl oyer at |east 15 days prior to
the neeting date. The Enployer shall not unreasonably deny
an enpl oyee's request for such | eave and such | eave shal

not substantially interfere with the operating needs of the

Enpl oyer .

Section 6. Leaves to Conduct | FPE Busi ness

The Enpl oyer shall grant requests for | eaves of absence

wi t hout pay for not nore than four (4) bargaining unit
enpl oyees at any one tine, but not nore than one enpl oyee
froman agency worksite having |l ess than 25 enpl oyees in
this bargaining unit, for the purpose of service as |FPE
representatives or officers wwth the State or Nati onal
organi zation of IFPE, up to a maxi num of six (6) nonths,
provi ded adequate notice is afforded the Enpl oyer and
granting such leave will not substantially interfere with
t he Enpl oyer's operations. The |ength of such | eave may be
i ncreased by mutual agreenent of the parties. Continuous
service shall be retained and accunul ated for a maxi mum of
one year and the enployee, continuous service permtting,

48



can return to his/her position classification at the
term nation of |eave.

Section 7. | FPE Agent of Record

Unl ess | FPE has given witten instructions to the contrary,
all docunents, notices, etc., concerning this Agreenent are
to be miiled to: |FPE Local 4408, 302 South Wal nut Street,
Springfield, Illinois 62704.

Section 8. Activity During Wrking Hours

Enpl oyees and desi gnated | FPE representatives shall, after
giving notice to the appropriate Enpl oyer representative,
be all owed reasonable time off with pay during working
hours to attend pre-disciplinary neetings, grievance

heari ngs, | abor nmanagenent neetings and, where current
practice exists, supplenental negotiations.

Where feasi ble and where equipnent is readily available the
Enpl oyer shall all ow designated | FPE representatives
reasonabl e use of tel ephone and fax machi nes for the

pur pose of investigating and processing grievances. Such
use shall not include any |ong distance or toll calls at

t he expense of the Enployer.

Section 9. Job Descriptions

Upon request, the Enployer shall provide an enployee with a
copy of their job description (CVM5 104). Wen the Enpl oyer
makes changes in the duties and responsibilities of an

enpl oyee’ s job description, a copy of the revised CM5 104
will be provided to the enpl oyee.

ARTI CLE XXV

PERSONNEL FI LES

Section 1. Nunber and Type

Only one personnel file will be maintained at the work

| ocation for each enpl oyee and the agency shall have the
right to maintain a copy at its central office. The
Departnent of Central Managenent Services shall keep and
mai ntain an official personnel file. Wrking files may be
kept by supervisors for enployees, and such files shal
include only job related material. It shall be the
supervisor’s responsibility to informthe enpl oyee of any
detrinmental material in the working file that may affect
t he enpl oyee’ s annual performance eval uation. Any
detrinental material shall be renoved fromthe file after
twelve (12) nonths fromthe placenment of such. Wbrking
files shall not be considered personnel files as required
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inthis Article. No other files, records or notations
shal | be kept by the Enployer or any of its representatives
except as nmay be prepared or used by the Enployer in the
course of preparation or participation for any pending
case, such as a grievance, Cvil Service matter, crim nal

i nvestigation, Departnment of Human Ri ghts or EEOC matter,
etc. An enployee has the right upon witten request to
review the contents of his/her personnel file or working
file. Such review may be nade during working hours with no
| oss of pay for tine so spent within reason. Reasonable
requests to copy docunents in the personnel and/or working
files shall be honored. Upon authorization by an enpl oyee,
| FPE may i nspect that enpl oyee's personnel file follow ng
witten request to the agency.

Section 2. Enployee Notification

A copy of any disciplinary action or material related to
enpl oyee performance which is placed in the personnel file
shal |l be served in person upon the enployee (the enpl oyee
noting receipt, or the supervisor noting failure of

enpl oyee to acknow edge receipt) or sent by certified mail
(return recei pt requested) to his/her |ast address
appearing on the records of the Enployer. It is the
obl i gation of each enpl oyee to provide the Enployer with
hi s/ her current address and tel ephone nunber.

ARTI CLE XXVI

TRAI NI NG

Section 1. Ceneral

The Enpl oyer and | FPE recogni ze the need for the

devel opment and training of enployees in order that
services are efficiently and effectively provided. In
recogni tion of such principle, the Enployer shall endeavor
to provide enployees with orientation to current
procedures, forms, nmethods, material and equi pnment used in
t he work assignnents.

Section 2. Distribution of Training

Trai ning prograns which are instituted by the Enpl oyer
shal |l be equitably distributed anong enpl oyees on the basis
of need for such training. Tinme spent by an enployee in a
training programshall normally be considered work tine.
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ARTI CLE XXVI |

M SCELLANEQUS

Section 1. Di stribution of Contract

Upon conpl etion of duplication, the Enployer shal
expedi tiously provide each enpl oyee covered by this
Agreenment with a copy of this Agreenent. The Enpl oyer
shal | al so provi de new enpl oyees with a copy of this
Agreenment upon hire.

Section 2. Safety and Health

The Enpl oyer shall attenpt to provide a safe and healt hy
pl ace wi thin which enpl oyees shall work. Labor managenent
nmeeti ngs shall be used to review and suggest health and
safety neasures to be inplenented, including vehicle
safety. |In case of a suspected outbreak of a comruni cabl e
di sease, the Enployer shall offer tests for such within the
appropriate affected area, at no cost to the enpl oyees,
where it gives such tests to the residents. However, this
shal | not abrogate an enployee's right to chall enge unsafe
and unheal thy conditions through a grievance. Such
grievance shall be filed at Step 3 of the grievance
procedure defined in Article X of this Agreenent.

Training on AIDS and rel ated di seases shall be nmade

avai lable to all staff working in state institutions
involved in the handling of residents. Further, the
parties agree that the subject of the Enpl oyer provided
protective clothing and equi pnrent may be subject to agency
suppl enent al negoti ati ons.

The State of Illinois and |FPE recognize that threats
and/or acts of violence commtted in the workplace or
directed at enpl oyees shall not be tol erated.

Section 3. Danage to Personal Property

A Where current agency practice so provides, the
Enpl oyer shall rei nburse enpl oyees for any | osses
of personal property incurred as a result of the
performance of their official duties.

B. | f no agency practice exists, a policy statenent
shal | be the subject of discussion at agency |evel
| ocal negoti ations.

Section 4. Assignnment Wthin Cassification Specifications

The phrase "perforns other duties as required or assigned"
under "Illustrative Exanples of Wrk" in the job
classification specification shall be interpreted to nean
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ot her duties which are reasonably within the intended scope
of the job classification.

Section 5. Pol ygraphs

No enpl oyee may be required to take a pol ygraph exam nati on
nor shall be subject to discipline for refusal to take
such. If the enployee agrees to voluntarily take a

pol ygraph exam nation as a part of a formal investigation,
the follow ng restrictions apply:

A An enpl oyee shall be provided sufficient advance
noti ce of the scheduling of such pol ygraph
exam nations in order to allow the enployee to
exerci se his/her representational rights.

B. An enpl oyee shall be entitled to have an | FPE
representative or | FPE counsel at all steps of the
pol ygraph exam nati on process except during the
actual adm nistration of a polygraph exam nati on.

C. The enpl oyee shall be provided with a copy of the
results of the report of the pol ygraph exam nation
and a copy of the concl usions reached by the
exam ner.

Section 6. Sub-Contracting

The Enpl oyer agrees that upon formal consideration to sub-
contract any work perfornmed by bargai ning unit enpl oyees
which results in the layoff of such enployees, it shall:

(1) provide reasonabl e advance notice to | FPE, and (2)

shall nmeet wwth IFPE, prior to making a decision to
contract, for the purpose of discussing the reasons for its
pr oposal .

| f the decision to sub-contract work results in enpl oyees
bei ng subject to |layoff, the Enployer will make a
reasonable effort with the contractor to insure that the
af fected enpl oyees are considered for enploynent by the
contractor. | FPE shall have an opportunity to neet with
t he proposed sub-contractor as well as the agency and/or
t he Departnent of Central Mnagenent Services to discuss
t he enpl oynent of enpl oyees subject to layoff. Such
nmeeting shall not be used to coerce or harass prospective
sub-contractors.

Whenever the decision to sub-contract causes bargaining
unit enployees to be laid off, the Enployer shall provide
an opportunity to those qualified enployees to fill equally
conpensat ed and/ or skilled permanent bargai ning unit
vacanci es. These vacancies shall be at the sane work

| ocation, other work |ocations of the agency, or other
agenci es covered by this Agreenent.
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At the request of |IFPE, a |abor managenent neeting shall be
hel d to discuss issues raised by the sub-contracting of
bar gai ni ng unit enpl oyees.

Section 7. Inclenment Weather Policy

The Departnent of Central Managenent Services' inclenent
weat her policy shall be discussed with each agency as to
how it wll be inplenmented. These discussions will be held
in accordance with Article XXIII - Labor Managenent
Meet i ngs.

Section 8. Notification of Leave Bal ances

| FPE and each agency shall negotiate the frequency of al
| eave bal ance statenents during agency |evel |ocal
negoti ati ons.

Section 9. Supplenental s

Wthin 30 days of the signing of this Agreenment, either
party may give notice to the other party of its intent to
renegoti ate exi sting Suppl enental Agreenents and | ocal
Menoranda of Understanding. |In the event either party

W shes to negotiate pursuant to this section, negotiations
shal |l be conducted and will attenpt to be concluded in a
timely manner.

Section 10. Physical Fitness Standards

Whenever the Enpl oyer determ nes that Physical Fitness
Standards are required, the Enployer shall negotiate the
i npact of all such standards with the | FPE

Section 11. Pronoti onal Exam nati on

For the termof this Agreenent, the Enpl oyer agrees where
skill tests beyond the CMS-100B are required to qualify for
the pronotion, certified enployees nay take these tests
during working hours with pay not to exceed one (1) work
day per contract year in increnents of not less than 1/2
day at a tine. The enployee shall provide reasonable
notice, and such | eave shall not be unreasonably denied.

Section 12. Wrkl oad St andards

The parties agree that the Enployer has the right to
establish reasonabl e workl oad standards and productivity

l evel s. In Agencies where such standards of productivity
measurenents exist, they shall be reduced to witing with
copies to enployees and | FPE. Changes i n workl oad
standards or productivity neasurenents, or the creation of
such, shall be discussed with | FPE prior to inplenentation.
Failure to neet workl oad standards and productivity |levels
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whi ch have been established in accordance with this section
may subj ect the enpl oyee to Enpl oyer action as provided in
Article Xl.

Section 13. Admnistrative Reassi gnnent

The Enpl oyer may reassign an enployee for up to ninety (90)
days during the course of an investigation. At the tine of
reassi gnnment the enpl oyee shall be provided with a
statenent that identifies the reason for the investigation
The reassignnent shall be within the enpl oyee’s permanently
assi gned work | ocati on.

ARTI CLE XXVI | |

NO STRI KE

| nasnmuch as this Agreenent provides machinery for the
orderly resolution of disputes which relate to this
Agreenent by an inpartial third party, the Enployer and
| FPE recogni ze their responsibility to provide for

uni nterrupted services. Therefore, for the duration of
this Agreenent, |FPE agrees:

A. That neither it nor any of its nmenbers, individually or

collectively, will authorize or support any form of
strike or any other concerted interruption of operations
or services by enployees. |FPE acknow edges the

Enpl oyer has the right to deal with any such work action
t hrough di sciplinary action, including discharge and/or
injunctive relief.

B. Wen the Enployer notifies IFPE by certified mail that
any of its menbers are engaged in such job action, |FPE
shall imediately, orally and in witing, order such
enpl oyees to return to work and provide the Enpl oyer
with a copy of such witten order by certified mail
wi thin 24 hours of such order being given to the
enpl oyees.

ARTI CLE XXI X

AUTHORI TY OF CONTRACT

Section 1. Partial Invalidity

Shoul d any part of this Agreement or any provision

contai ned herein be judicially deternmined to be contrary to
| aw, the renmaining portions hereof shall remain in ful
force and effect.
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Section 2. Effect of Departnent of Central Managenent
Services’ Personnel Rules and Pay Pl an

Unl ess specifically covered by this Agreenent, the
Personnel Rules of the Departnment of Central Managenent
Services and/or the Pay Plan shall control. 1In the event
the Director proposes to change an existing Personnel Rule
or the Pay Pl an provisions, |FPE shall be notified and be
afforded the right to negotiate over the inpact, if any, of
such change on the bargaining unit nenbers as it relates to
wages, hours and conditions of enploynent prior to its
subm ssion to the Cvil Service Conm ssion or energency
effective date.

Section 3. | ncrease in Benefits

In the event of any increase in the nunber of holidays,
vacation days, sick days, personal days, or other related
non-wage econom c benefits granted unilaterally to al

enpl oyees covered by the Personnel Code or Rules, such

i ncreases shall be nmade applicable to enpl oyees covered by
this Agreenent.

In the event of any decrease in the nunber of holidays,
vacation days, sick days or other non-wage econonic
benefits the Director shall notify |IFPE and upon tinely
request negotiate with | FPE over the inpact of such
reducti ons.

Section 4. Obligations to Bargain

Thi s Agreenent represents the entire Agreenent of the
parties and shall supersede all previous agreenents,

witten or verbal. Were past practice directly conflicts
with the express terns of the contract, the contract shal
prevail. The parties agree that the provisions of this

Agreenent shall supersede any provisions of the Personnel
Rul es of the Director relating to any of the subjects of

col l ective bargai ning contained therein when the provisions
of such Personnel Rules differ with this Agreenent. The
parti es acknow edge that during the negotiations which
resulted in this Agreenent each had the unlimted right and
opportunity to nmake denmands and proposals with respect to
any subject or matter not renoved by |aw fromthe area of
coll ective bargaining, and that all of the understandi ngs
and agreenents arrived at by the parties after the exercise
of that right and opportunity are set forth in this
Agreenment. Therefore, Enployer and | FPE, for the term of
this Agreenent and any extension, each voluntarily and
unqual i fiedly waives the right, and each agrees that the

ot her shall not be obligated to bargain collectively with
respect to any subject or matter referred to or covered in
this Agreenent, or with respect to any subject or matter
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not specifically referred to or covered in this Agreenent,
even though such subject or matter may not have been within
t he knowl edge or contenplation of either or both of the
parties at the tinme that they negotiated or signed this

Agr eenent .

ARTI CLE XXX

TERM NATI ON

This Agreenent shall be effective as of July 1, 2004 and
shall continue in full force and effect until m dnight,
June 30, 2008, and thereafter fromyear-to-year unless not
| ess than 90 days or nore than 180 days prior to the
expiration of this Agreenment either party gives witten
notice to the other of its intention to anmend or term nate
this Agreenent. |[|f negotiations extend past the expiration
date, this Agreenent shall continue in effect subject to
termnation by either party by serving a 10-day witten
notice. This provision shall be construed in conformty
with the Illinois Public Labor Relations Act (P.A 83-
1012) .

In witness hereof, the parties have hereto set their
signatures on the day first above witten.

For the State of Illinois For the Illinois
Federation of Public
Enpl oyees, Local 4408,
AFT/ AFL-ClI O

Dat e Dat e
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SI DE LETTER

Tenporary Assi gnnent

The parties agree that the Enployer shall attenpt to nake
tenporary assignnent to certified bargaining unit nenbers
subj ect to operating needs of the Enpl oyer.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-Cl O

Dat e Dat e
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SI DE LETTER

| nconveni ence Pay For Wirk Beyond Five Days On Day O f
Rot ati on Schedul es

DHS ONLY

In the event of a day off rotation schedule only, an

enpl oyee who works nore than five (5) days in any given
seven (7) day period even though it overlaps work weeks,
shal | be paid inconvenience prem um pay of 50¢ per hour
above the regular rate of pay on each of those days worked
over five (5) days within said seven-day period. There
shall be no doubl e paynent or cal cul ation of the sane days
within a given seven-day period.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-ClI O

Dat e Dat e
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SI DE LETTER

Photo I.D. Cards - Security Oficers
DHS Facilities in Cook County Only

The parties agree that Security Oficers for DHS at
facilities in Cook County will receive Photo I.D. cards,
identifying the enployee, title, facility and shall have

the follow ng on the back of the I.D.: "Powers limted to
protection of DHS properties or personnel while in the
course of enploynent as DHS security officers. 1l. Rev.

Stat. 1985, Chapter 127, par. 53"

It is understood by the parties that the |I.D. cards are the
property of DHS, and shall be forfeited by the enpl oyee for
j ust cause.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-Cl O

Dat e Dat e
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SI DE LETTER

Drug and Al cohol Policies

The Parties agree that Drug and Al cohol Testing policies
may be inplenented at the Agency level. The inpact of such
Drug and Al cohol policies, including disciplinary
standards, shall be subject to negotiations between the
Agency and | FPE

Al ternative Fornula Drug Policy

In addition, enployees in the titles included in the
alternative retirenment formula, shall be subject to a
random and reasonabl e suspicion drug policy. A positive
drug test shall result in discharge. The Enpl oyer (CWV5)
and | FPE shall negotiate the inpact of this one (1) strike
drug policy.

CDL Drug and Al cohol Policy

Enpl oyees who, because of the requirenents of their
position, are required to possess a Comercial Driver’s

Li cense (CDL), shall be subject to drug and al cohol testing
according to the foll ow ng:

I f just cause is established as a result of a pre-
di sciplinary neeting, discipline for violations shall be
di schar ge.

Enpl oyees Bi dding on Positions Requiring a CDL: An

enpl oyee covered by the RC-29 Collective Bargaining
Agreenment who bids on a position requiring a CDL, and is
sel ected, shall be subject to the sane drug testing
procedures as enployees currently in a position requiring a
CDL. If such enpl oyee tests positive, the enpl oyee shal

be di schar ged.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-C O

Dat e Dat e
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SIDE LETTER
Tui ti on Rei mbur senent
The parties agree that upon request of the |IFPE, the

Enpl oyer and | FPE shall discuss a tuition reinbursenent
program at suppl enental negoti ati ons.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-CI O

Dat e Dat e
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SI DE LETTER

DATE OF | NCREASE I N PAY FOR
PCOSI TI ON CLASSI FI CATI ON

The parties agree that pursuant to Article I, Recognition,
Section 5, Pay, should an arbitrator's decide to increase
the rate of pay for the position classification, such rate
may be effective as of the date the Illinois State Labor
Rel ations Board certifies the title for inclusion into the
bar gai ni ng unit.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-C O

Dat e Dat e
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SI DE LETTER

The Departnent of Natural Resources and Central Managenent
Services and | FPE shall, upon request enter into

di scussions regarding the duties of the Site Security

O ficer at the Agency's worksites.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-Cl O

Dat e Dat e
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SI DE LETTER

The Enpl oyer shall require an enpl oyee classified as an
Arson I nvestigator I, Arson Investigator Il, Fire
Prevention Inspector |, or Fire Prevention Inspector Il, to
reside within their approved work county. Enpl oyees who
bid for a posted vacancy and whose enpl oynent application
lists the approved work county and whose current work
county is contiguous to the county in which it is posted
will not be required to relocate his/her residence.
Changes in an enpl oyee’s work area or residence county
generated by the Enpl oyer shall not nandate an enpl oyee to
nove hi s/ her residence.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-C O

Dat e Dat e
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SI DE LETTER

The Enpl oyer retains the exclusive right to assign notor
vehicles to enployees in an attenpt to performthe m ssion
of the applicable Agency. Should the Enployer decide to
assign notor vehicles to bargaining unit enpl oyees |FPE
shall be notified of such decision in accordance wth
Article XXIIl1, Labor Managenent Meeting, of this Agreenent,
for discussion purposes only.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-ClI O

Dat e Dat e

65



SI DE LETTER

The Enpl oyer agrees to nmake avail abl e soft body arnor for
sworn personnel for those enpl oyees whose job assignnents
warrant their use effective no later than 7/1/98.

[11inois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-CI O

For the State of

Dat e Dat e
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SIDE LETTER

DEFINITION OF SENIORITY

Enpl oyees of the Departnent of Human Services previously
certified in a bargaining unit classification shall retain
previ ously earned bargaining unit seniority upon return to
the bargaining unit classification.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-CI O

Dat e Dat e
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VEMORANDUM OF UNDERSTANDI NG RC- 29

Pursuant to Article XlI, Section 4 (Discipline — Notice), it
i s understood between the parties that the Enployer has an
obligation to informthe Union and the affected enpl oyee or
enpl oyees within 45 days followi ng the pre-disciplinary
nmeeting if any discipline is to be issued. It is also
understood that the discipline need not conmence within
this 45 day peri od. Shoul d the 45 day period | apse while
an enpl oyee is absent fromwork, (vacation, sick, personal
day, | eave of absence, etc.), notice nust still be given
within the 45 day period, but the discipline need not be
served until the enployee’s return to work.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-ClI O

Dat e Dat e
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Side Letter - Nepotism

Department of Transportation enpl oyees hired on or after
July 1, 2004 shall not be eligible to bid or be appointed
to any position where he/she would be on a direct |ine
supervi sory or subordinate position with a relative.

Rel atives include spouse, parent, sibling, grandparent,
grandchild, uncle, aunt, nephew, niece, or in-law

rel ations.

For the State of Illinois For the Illinois Federation
of Public Enpl oyees, Local
4408, AFT/ AFL-ClI O

Dat e Dat e
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Si de Letter

The parties agree that in the Departnent of Agriculture
time spent traveling from an enpl oyee’s residence to and/or
froma work site in Cook, WII, Lake, DuPage, MHenry, and
Kane counties is not considered work time except in those
i nstances where an enployee is required by the Enployer to
travel in excess of twenty (20) mle one way or twenty-five
(25) mnutes as neasured from the enployee’s official
headquarters in which case the mles in excess of twenty
(20) mles or mnutes in excess of twenty-five (25) m nutes
wi |l be considered work tine.

The workday shall commence at the tine of the pre-trip
i nspection for enployees assigned to drive vehicles, which
require a comrercial drivers |icense (CDL).

For the State of Illinois For the Illinois Federation

of Public Enpl oyees, Local
4408, AFT/ AFL-CI O

Dat e Dat e
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